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The determination of the Tribunal was as follows: -

The appellant at the outset of the case withdrew the appeal under the Redundancy Payments Acts,
1967 to 2007.

Determination

The parties agreed that the total gross weekly remuneration of the appellant was €680.00 and
consented to the making of an award under the Minimum Notice and Terms of Employment Acts,
1973 to 2005. The Tribunal understands that the award is to be made without prejudice to
an outstanding claim under the Unfair Dismissals Acts, 1977 to 2007.

The Tribunal notes that section 8 Minimum Notice and Terms of Employment Act 1973 states:
“Nothing in this Act shall affect the right of any employer or employee to terminate a contract of
employment without notice because of misconduct by the other party.”

The Tribunal is satisfied that the making of an award under the Minimum Notice and Terms of
Employment Acts does not constitute an implicit finding by the Tribunal that there was an absence



of misconduct. The Tribunal is also satisfied that the concession by an employer that an employee
was entitled to statutory minimum notice does not constitute an admission by the employer that the
employment was terminated for reasons other than misconduct. The Tribunal is therefore of the
view that it can make the determination sought in relation to minimum notice without prejudicing
the pending unfair dismissal case.

On the consent of the parties the Tribunal therefore finds that the appellant is entitled to

compensation of €1360.00, which is equivalent to two weeks gross pay (€680.00 per week) under
the Minimum Notice and Terms of Employment Acts, 1973 to 2005.
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