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Appellant’s Case

The appellant’s worked for the respondent as truck drivers. The appellant’s presented
themselves for work as normal on Monday the 26™ of March 2009. On entering the respondent
premises theappellants discovered all the trucks were gone. The appellants attempted to contact
the respondentbut did not receive any response. The appellants eventually got in contact with
the respondent’saccountant who issued them their P45’s.



Determination

The Tribunal find that the appellants were made redundant on the 26" of March 2009. By letter
dated the 1%t of August 2009 the respondent informed the Tribunal that the company had ceased
trading as a result of lack of work and could not sustain the appellants employment.

Appellant 1

The Tribunal awards the appellant a redundancy lump sum under the Redundancy Payments Acts,
1967 to 2007 based on the following criteria:

Date of Birth: 30™ July 1960
Date of Commencement: 15% July 2006
Date of Termination: 26™ March 2009
Gross Weekly Pay: €725.40

The award is based on the appellant having been in insurable employment during this period.
Itshould be noted that a statutory weekly ceiling of €600.00 applies to payments from the
Social Insurance Fund.

The Tribunal also finds that appellant 1 is entitled to his statutory Holiday entitlements, therefore
awards the appellant the sum of €580.32 being the equivalent of 4 days pay under the Organisation
of Working Time Act, 1997.

The Tribunal allow the appeal under the Minimum Notice and Terms of Employment Acts 1973 to
2005 and awards the appellant €1450.80 being the equivalent of 2 weeks pay.

Appellant 2

The Tribunal awards the appellant a redundancy lump sum under the Redundancy Payments Acts,
1967 to 2007 based on the following criteria:

Date of Birth: 17" February 1961
Date of Commencement: 7t May 2004

Date of Termination: 5t April 2009
Gross Weekly Pay: €725.00

The award is based on the appellant having been in insurable employment during this period. It
should be noted that a statutory weekly ceiling of €600.00 applies to payments from the Social
Insurance Fund.

The Tribunal also finds that appellant 2 is entitled to his statutory holiday entitlements, therefore
awards the appellant the sum of €580.00 being the equivalent of 4 days pay under the Organisation
of Working Time Act, 1997.

The Tribunal allow the appeal under the Minimum Notice and Terms of Employment Acts 1973 to
2005 and awards the appellant €1450.00 being the equivalent of 2 weeks pay.



Appellant 3

The Tribunal awards the appellant a redundancy lump sum under the Redundancy Payments Acts,
1967 to 2007 based on the following criteria:

Date of Birth: 3 April 1950
Date of Commencement: 14™ October 2004
Date of Termination: 26" March 2009
Gross Weekly Pay: €755.57

The award is based on the appellant having been in insurable employment during this period.
Itshould be noted that a statutory weekly ceiling of €600.00 applies to payments from the
Social Insurance Fund.

The Tribunal also finds that appellant 3 is entitled to his statutory holiday entitlements, therefore
awards the appellant the sum of €604.00 being the equivalent of 4 days pay under the Organisation
of Working Time Act, 1997.

The Tribunal allow the appeal under the Minimum Notice and Terms of Employment Acts 1973 to
2005 and awards the appellant €1471.14 being the equivalent of 2 weeks pay.

Appellant 4

The Tribunal awards the appellant a redundancy lump sum under the Redundancy Payments Acts,
1967 to 2007 based on the following criteria:

Date of Birth: 6™ July 1951

Date of Commencement: 4™ May 2004
Date of Termination: 5t April 2009
Gross Weekly Pay: €750.00

The award is based on the appellant having been in insurable employment during this period.
Itshould be noted that a statutory weekly ceiling of €600.00 applies to payments from the
Social Insurance Fund.

The Tribunal also finds that appellant 4 is entitled to his statutory holiday entitlements, therefore
awards the appellant the sum of €600.00 being the equivalent of 4 days pay under the Organisation
of Working Time Act, 1997.

The Tribunal allow the appeal under the Minimum Notice and Terms of Employment Acts 1973 to
2005 and awards the appellant €1,500.00 being the equivalent of 2 weeks pay.
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