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Preliminary Point

The claim under the Unfair Dismissal Act 1977 to 2007 was withdrawn during the course of the
hearing.



Determination

The Tribunal carefully considered the detailed evidence adduced by both parties. The Tribunal is
satisfied that the appellant was dismissed by reason of redundancy on 13 February 2009 without
notice, having been in continuous employment with the above named respondents from April 2006.
Accordingly the Tribunal determines that the appellant is entitled to a redundancy lump sum
payment under the Redundancy Payments Acts 1967 to 2007 based on the following information:

Date of Birth: 31 March 1987
Date of commencement of employment: 16 April 2006
Date of termination of employment: 13 February 2009
Gross weekly pay: €456.00

This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.

The Tribunal also awards the appellant the sum of €912.00 being the equivalent of two weeks pay
under the Minimum Notice and Terms of Employment Acts 1973 to 2005. Furthermore the

Tribunal awards the appellant the sum of €1722.90 in respect of holiday pay owing under the
Organisation of Working Time Act, 1997.
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