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The Determination of the Tribunal was as follows:

Claimant’s case:

The claimant commenced her employment with the respondent on 14™ August 2007.

The claimant’s duty was to ensure the effective running of the company. Her contract specified
working hours from 9am to 6pm however on many occasions she worked to 8pm. The respondent
had other offices outside of Ireland, in the U.K. and Netherlands and on occasions the claimant



worked in these offices also. There were no complaints about her work. There were a series of
incidents involving the wrongful withholding of monies which was brought to the attention of the
managing director by the claimant.

Without warning on 27" February 2009 she was told she was not getting on with her boss, the
managing director, that they could not move forward together, and that she was to finish work that
day. The claimant asked for a letter of dismissal and a reference. She was told to write her own
reference which she was not comfortable with and she did not subsequently receive one. She
obtained a job with a linked company at a similar level in August 2009.

Determination:

There were no procedures in place and the claimant was not properly informed of her dismissal.
There were no complaints about her work.

The Tribunal is unanimous that the claimant was unfairly dismissed and it awards her the sum of
€8,000 under the Unfair Dismissals Acts, 1977 to 2007. The claimant is also entitled to

compensation in the sum of €400 under the Minimum Notice and Terms of Employment Acts,
1973 to 2005.
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