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The determination of the Tribunal was as follows:-
The Tribunal are satisfied that a redundancy situation did exist within the respondent company at
the time of termination of the claimant’s employment. However having considered the evidence
presented to it the Tribunal is not satisfied that the claimant was fairly selected for redundancy.
The selection process was not transparent and did not adhere to fair procedure. The claimant was

not informed at the time about the selection criteria used and was not given an opportunity to have
an input into the selection process.

Therefore the Tribunal finds that the claimant was unfairly dismissed and awards him €13,000.00



under the Unfair Dismissals Acts, 1977 to 2007. In making this award the Tribunal took account of
any payment already made by the respondent to the claimant and efforts made by the claimant to
mitigate his loss
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