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           No representation listed for second named appellant
 
Respondent : No representation listed
 
The decision of the Tribunal was as follows:
 
Following the hearing of initial submissions from the first named appellant for extension of time
pursuant to section 24 Redundancy Payments Act, 1967 as amended by section 12(2) Redundancy
Payment Act, 1971, it being deemed reasonable by the Tribunal to make such an Order.
 
The following matters were agreed by the parties in evidence:
 

· Commencement of apprenticeship was 31 May 2004
 

· Termination was 31 December 2007 following verbal notice on 17 December that there
would be no work after the Christmas break, holiday pay was received.

 
At the date of dismissal, the appellant had completed three years and seven months of his
apprenticeship so that he still was an apprentice at the date of termination of his employment. 
 
The minimum period for an electrical apprenticeship is four years pursuant to the provisions of



Rule 4 of the Apprenticeship Act (Trade of Electrician) Period of Apprenticeship Rules 1964 as
amended by the Period of Apprenticeship Amendment Order 1976. 
 
The Tribunal orders as follows:
 

· The first named appellant is entitled to a statutory redundancy payment pursuant to the
Redundancy Payments Acts, 1967 to 2007 and based on the following: 

 
Date of Birth:                   25 February 1986
Date of Commencement: 31 May 2004
Date of Termination:       31 December 2007
Gross Weekly Wage:       €641.55 

 
Statutory redundancy payments are subjected to a weekly ceiling of €600.00.

 
            This award is made subject to the appellant having been in insurable employment 
            under the Social Welfare Acts during the relevant period.
 
 

· There being no evidence before the Tribunal of a breach of the terms of the Minimum
Notice and Terms of Employment Acts, 1973 to 2005, the appeal under those Acts is
dismissed. 

 
The Tribunal is satisfied that the second named appellant was properly notified of this hearing. 
Neither he nor a representative on his behalf appeared for this hearing and no effort was made to
seek a postponement of his case. Accordingly, his appeals under the Redundancy Payments Acts,
1967 to 2007 and the Minimum Notice and Terms of Employment Acts, 1973 to 2005 are
dismissed for want of prosecution. 
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