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The decision of the Tribunal was as follows:-
 
At the outset the respondent agreed that the claimant was entitled to a redundancy lump sum
payment. However the respondent pleaded inability to pay this lump sum due to financial
constraints. There was still a dispute as to whether or not proper notice of redundancy was given to
the claimant and therefore both parties gave evidence in relation to this issue.
 
Claimant’s case

 
The claimant stated that on the 24th October 2008 the respondent laid him off, without notice,
saying there was no work for a few weeks. However the claimant then received his P45 on 7th

 November 2008 and that was when he realised that his employment had been terminated. He had
not been paid wages in lieu of notice.
 
During cross examination it was put to the claimant that he had been told on a monthly basis that he



was to be made redundant. The claimant denied that he was ever told this.
 
Respondent’s case

 
The respondent stated that he had made the claimant aware of the impending redundancy on a
monthly basis. However he never formally notified the claimant in writing.
 
Determination
 
The Tribunal awards the claimant a redundancy lump sum under the Redundancy Payments Acts,
1967 to 2007 based on the following criteria.
 
DOB 21st Aug. 1969
Commencement Date 22nd Feb. 2006
Dismissal Notice Received N/A
Termination date 24th Oct. 2008
Non Reckonable Service N/A
Gross pay €617.50

 
This award is made subject to the claimant having been in insurable employment, during the
relevant period, in accordance with the Social Welfare Acts.
 
The Tribunal are satisfied that no proper notice of termination of employment was given to the
claimant. Notice must be certain and it is not enough simply to notify an employee that his or her
employment will be terminated at some time in the future. Therefore the Tribunal awards the

claimant €1,235.00, being two weeks wages, under the Minimum Notice And Terms Of

Employment Acts, 1973 to 2005

 
 
Sealed with the Seal of the
 
Employment Appeals Tribunal
 
 
 
 
 
This   ________________________
 
(Sgd.) ________________________
      (CHAIRMAN)



 


