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The determination of the Tribunal was as follows:-
 
There was a preliminary issue in relation to whether the claimant was precluded from pursuing
these proceedings before the Tribunal.
 
The respondent held that an agreement was reached, at the behest of the union, to pay a redundancy
lump sum to the claimant. A severance agreement was drawn up and signed by both parties.
 
The trade union representative gave evidence that he had negotiated the severance package on
behalf of the claimant and had advised him in relation to this package.
 
The claimant argued that he had signed the agreement under duress as he felt he had been backed
into a corner.



 
The Tribunal has carefully considered the evidence submitted and based on that evidence the
Tribunal determines that the applicant is precluded from pursuing these proceedings before the
Tribunal by reason of his having signed a Discharge Form accepting certain payments in full
discharge of all claims against the respondent.
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