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This hearing came before the Tribunal by way of an appeal against the recommendation of a Rights
Commissioner, reference r-074304-te-09/JT
 
For clarification purposes the appellant shall be referred to as the employer and the respondent as
the employee.
 
The decision of the Tribunal was as follows:-
 
Evidence was given by the employee of how he had commenced work at the Respondent’s licensed

premises at Rochestown, Cork on the 7th of June 2004.  He was initially employed as one of three
assistant managers in the premises.  His work comprised of general bar work and supervision. 
There were some 20-22 employees including seasonal employees working in the premises and he
reported to the general manager.  He was not given a contract when he commenced his employment
but was handed a contract sometime in September 2005. 
 
As far as he is concerned he never signed the contract. (A signed copy of the contract was produced
during the course of the hearing and the Tribunal is satisfied that the signature on this contract is
that of the claimant). 
 



Determination 
The Tribunal make a determination in respect of the employer’s appeal against the award made by a

Rights Commissioner under the Terms of Employment (Information) Act, 1994 and 2001.  The

Tribunal finds that the employee did receive a contract of employment albeit later than is provided

for in the Act, and that the award made should be reduced to €200.00, thereby upsetting the

decision of the Rights Commissioner
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