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The determination of the Tribunal was as follows:-
 
Preliminary Issue:
 
An issue was raised concerning the time limit allowed under the Unfair Dismissals Acts, 1977 to
2007 to lodge a claim to the Employment Appeals Tribunal.  
 
The respondent dismissed the claimant on January 27th 2008.  The claimant completed a form to
take a claim under the Industrial Relations Acts, 1969 to 1990 to the Rights Commissioners on July
23rd 2008.  The Rights Commissioner received this on July 30th 2008.  On September 13th 2008 the

respondent  objected to  the  Rights  Commissioner  hearing the  case.   The claimant’s

representativewas informed of the objection.
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On February 24th 2009 the claimant completed a T1A form making a claim under the Unfair
Dismissals Acts, 1977 to 2007 and the Minimum Notice and Terms of Employment Acts, 1973 to
2005.  The Employment Appeals Tribunal received this on March 4th 2009.  This being 14 months
after his dismissal.
 
Preliminary Determination:
 
Accordingly, the Tribunal finds this claim was lodged outside of the six month time limit from the
date of termination of employment imposed by the Unfair Dismissals Acts, 1977 to 2007.  The
Tribunal, therefore, rules that it does not have jurisdiction to hear this case and the claim fails.  
 
Based on the evidence adduced, loss having been established, the Tribunal awards the claimant

€560.00  being  the  equivalent  to  two  weeks’  pay,  under  the  Minimum Notice and Terms
ofEmployment Acts, 1973 to 2005.
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