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The determination of the Tribunal was as follows:
The Claimant testified that on the 23 April 2007, he commenced employment with the

Respondent as an Assistant Lounge Manager. At all material times for the purposes of this
determination he was in receipt of a gross weekly wage in the amount of €460.00.



The Claimant testified that he was dismissed from his employment by the Respondent on the 11%
August 2008.

In the light of the foregoing and in the absence of any admissible evidence from the Respondent to
show that the dismissal of the Claimant, resulted wholly or mainly from one or more of the matters
specified in section 6(4) of the Unfair Dismissals Act 1977, or that there were other
substantial grounds justifying the Claimant’s dismissal, the Tribunal, in applying the provisions of
section 6(6)of the Unfair Dismissals Act 1977, unanimously determines that the dismissal of the
Claimant wasunfair.

Whereas in his form T1-A, the Claimant had sought the remedy of reinstatement, the Tribunal
unanimously determines, in the circumstances pertaining and in the events, which had happened,
that compensation was the most appropriate form of redress for the Claimant in this instance.

As and from the 18" April 2009, the Claimant had secured employment in Dubai, with earnings of
€1,900 per month and in such circumstances, it was accepted by the Claimant, there was
no ongoing financial loss attributable to his dismissal as and from that date.

In respect of the period from the 11 August 2008 to 18™ April 2009, the Claimant testified that he
was looking for work constantly and to that end had registered with FAS and various employment
agencies and had applied for positions in locations in Limerick, Tipperary and Westmeath.

No documentation whatsoever was adduced by, or on behalf of the Claimant to the Tribunal, to
corroborate his testimony in these respects and whilst the Claimant also testified that he attended
for interview at a particular location in County Westmeath, he was unable to inform the Tribunal of
the identity of employer who was recruiting on that occasion.

Throughout the period concerned, the Claimant also testified that he had remained out of work,
apart from a period in the order of four to six weeks where he secured employment as a Food and
Beverage Manager at a hotel premises in Limerick.

By reason of the foregoing, the Tribunal unanimously determines that an award to the Claimant in
the amount of €10,000, represents just and equitable compensation, pursuant to the provisions
ofthe Unfair Dismissals Acts, 1977 to 2007. In determining the amount of compensation payable,
theTribunal had regard to the measures, or more appropriately the failure on the part of the
Claimant toestablish in his evidence to the satisfaction of the Tribunal, that he had adopted, or
availed of allreasonable measures, to mitigate his entire financial losses attributable to his
dismissal.
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