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heard this appeal at Cork on 19th January 2010
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Appellants : In person
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The decision of the Tribunal was as follows:
Appellants’ Case

Based on the uncontested evidence from both appellants the Tribunal is satisfied that they were
dismissed without notice and by reason of redundancy from the respondent’s employment.

Accordingly both appellants are awarded statutory redundancy payments under the Redundancy
Payments Acts, 1967 to 2007 and based on the following:

Name: Appellant 1 Appellant 2

Date of Birth: 17 January 1952 10 October 1946
Date of Commencement: 17 November 2003 17 November 2003
Date of Termination: 10 June 2008 10 June 2008

Gross weekly Wage: €763.88 €725.40



These awards are made subject to the appellants having been in insurable employment under the
Social Welfare Acts during the relevant period.

A weekly statutory ceiling of €600.00 applies to payments from the social Insurance Fund.
The appeals under the Minimum Notice and Terms of Employment Acts, 1973 to 2005 are allowed
and accordingly Appellant 1 is awarded €1527.76 and Appellant 2 is awarded €1450.80 as

compensation for outstanding notice under those Acts.

The Tribunal also finds in favour of the appellants under the Organisation of working Time Act,
1997 and makes awards of €1275.68 and €1211.42 respectively to Appellant 1 and Appellant 2.
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