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The decision of the Tribunal was as follows:-
 
The respondent conceded that the employees were made redundant, however he was not in a
position financially to pay their statutory redundancy.
 
Based on the evidence the Tribunal award the appellant’s a redundancy lump sum under the

Redundancy Payments Acts, 1967 to 2007 based on the following:
 
 
 



 
 
1st named appellant:
 
Date of Birth 21st March 1979
Date employment commenced 15th August 2005
Date employment ended 28th November 2008
Gross weekly salary €670

 
 
 2nd named appellant:
 
Date of Birth 10th February 1953
Date employment commenced 15th July 2002
Date employment ended 15th April 2008
Gross weekly salary €670

   
3rd named appellant:
 
Date of Birth 31st August 1980
Date employment commenced 15th May 2005
Date employment ended 21st October 2008
Gross weekly salary €670

 
 
These awards are being made subject to the appellant’s having been in insurable employment under

the Social Welfare Acts.
 
Please note that a weekly ceiling of €600 applies to all payments from the Social Insurance Fund.    
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