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The determination of the Tribunal was as follows:-

Preliminary issue:

The claimant’s employment ended on 20" June 2008. Form T1A was received by the Tribunal on
5t February 2009 lodging a claim under the Unfair Dismissals Acts, which is outside the six month
time limit for lodging a claim as stipulated under Section 8(1)(2) of the Unfair Dismissals Acts
1977 to 2007.

When asked by the Tribunal if exceptional circumstances as outlined in Section 7(2)(b) of the
Unfair Dismissals (Amendment) Act, 1993 prevented the claimant from lodging the claim within
the six month time limit, Counsel for the claimant stated that the claimant was in poor health and



was pursuing another matter in the District Court. He had put the unfair dismissals claim on hold
until the District Court matter had been concluded.

Determination:

Having considered the case as put forward on behalf of the claimant, the Tribunal is unanimous
that there were no exceptional circumstances in this case which would allow it to extend the time
limit for receipt of claim to twelve months as set out in Section 7(2)(b) of the Unfair Dismissals
Amendment Act, 1993. The Tribunal does not therefore have jurisdiction to hear the claim under
the Unfair Dismissals Acts 1977 to 2007.

The claim under the Minimum Notice and Terms of Employment Acts, 1973 to 2005 was
withdrawn.
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