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The determination of the Tribunal was as follows:-
 
Preliminary Issue
 
At the outset of the hearing it was noted that the unfair dismissal claim was not served on the
Tribunal within six months of employment termination as laid down under Section 8(2) of the
Unfair Dismissals Act 1977.
 
 
 
 



Claimant’s Case

 
The claimant told the Tribunal that she resigned her position with the respondent in March/April
2008 and her employment ended on 1 May 2008.    She had three bereavements in her family in the
period April to August 2008.     As far as she could recall she  joined a trade union in September
2007 as she felt that it was better to be in a union.
 
In cross-examination she stated that she did not feel that she was constructively dismissed on 1 May
2008.   The first time she felt that she was constructively dismissed was at a meeting with her union
representative some months ago.   She was in contact with the union once or twice a week.     She
lodged a claim under the Unfair Dismissals Acts on 28 January 2009.  
 
Determination  
 
The claimant failed to establish that she intended to bring a claim within the prescribed time.  
Therefore the issue of exceptional circumstances arising, which would have prevented her from
bringing the claim within this time period, does not arise.      
 
The Tribunal does not have jurisdiction to hear the claim under the Unfair Dismissals Acts 1977 to 
2007.  
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