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The determination of the Tribunal was as follows:-
 
This case came to the tribunal as an appeal by the employee against the recommendation of the
Rights Commissioner (r-066607-ud-08/TB). The Rights Commissioner found that the Appellant
was not unfairly dismissed.
 
Respondent’s Case

 
The Appellant’s supervisor alleged that he had been assaulted by the Appellant at his place of work

and had sent the appellant home and advised the owner of what had happened. He also stated that

he was in fear of being further attacked by the Appellant and reported the matter to the Gardai.
 
The owner of the company stated that he had tried to reconcile the differences between the two men
but the appellant refused to engage in any such reconciliation. Consequently the owner held that he
had no choice but to dismiss the Appellant.
 



 
Appellant’s Case 

 
The Appellant alleged that on the day in question his supervisor had been verbally abusive to him
and had told him he was fired. The Appellant also denied that he had assaulted his supervisor.
 
Having adduced the evidence the Tribunal finds that the Appellant was not unfairly dismissed and

upholds the Rights Commissioner’s recommendation.
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