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The decision of the Tribunal was as follows:-
 
Determination:
 
An application was made to amend the T1A to include a claim under the Minimum Notice and
Terms of Employment Acts, 1973 to 2005 and the Tribunal granted the request.
 
Section 7(4) of the Redundancy Payments Act, 1967 states:
 

“(4) Notwithstanding any other provision of this Act, where an employee who has been

serving a period of apprenticeship training with an employer under an apprenticeship

agreement is dismissed within one month after the end of that period, that employee shall

not, by reason of that dismissal, be entitled to redundancy payment”.
 
It is clear that the Act recognises the distinction between an ordinary contract of employment and a



 

2 

contract of apprenticeship.
 
If a person is dismissed upon the end of their apprenticeship period and subsequently re-engaged
under a different contract of employment the Tribunal accepts the argument of the respondent that
this is a totally new contract.
 
The Tribunal also accepts the argument made on behalf of the respondent that the service of the
appellant was broken when he was dismissed at the end of his apprenticeship.
 
The appellant does not have service to qualify under the Redundancy Payments Act.  Under the

Minimum Notice and Terms of Employment Acts his service was also broken and he was entitled

to only one week’s notice for which he was paid.
 
The appeals fails.
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