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The decision of the Tribunal was as follows:-
 
Appellant’s Case

 
The  appellant  told  the  Tribunal  that  she  commenced  employment  with  the  respondent  in  March

2001.  She  went  on  maternity  leave  in  the  first  week  of  January  2008.  On  29  February  2008  the

respondent closed down. She phoned the chairperson of the respondent about redundancy and was

told to do what she needed to do. From the Tribunal she sought to be awarded a redundancy lump

sum, four weeks’ minimum notice and three weeks’ holiday pay (two weeks’ annual leave and one

week’s pay in compensation for public holidays that she had worked). The appellant provided the



Tribunal  with  a  copy of  a  document  from the  respondent  which stated that  her  gross  weekly  pay

had been €359.40.
 
Respondent’s Case

 
No evidence was proffered by or on behalf of the respondent.
 
 
Determination:   
 
On the uncontested evidence of the appellant, the Tribunal finds, under the Redundancy Payments
Acts, 1967 to 2007, that the appellant is entitled to a redundancy lump sum based on the following
details:
 
Date of birth: 2 February 1977 
Date of commencement: 15 March 2001
Date of termination: 29 February 2008
Gross weekly pay: €359.40
 
The above award is dependent on the appellant having been in insurable employment under the
Social Welfare Acts during the relevant period.
 
In  addition,  under  the  Minimum  Notice  and  Terms  of  Employment  Acts,  1973  to  2005,  the

Tribunal awards the appellant the sum of €1,437.60 (this amount being equivalent to four weeks’

gross pay at €359.40 per week).
 
Also,  under  the  Organisation  of  Working  Time  Act,  1997,  the  Tribunal  awards  the  appellant  the

sum of €1,078.20 (this amount being equivalent to three weeks’ gross pay at €359.40 per week).  
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