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The decision of the Tribunal was as follows:

At the beginning of the hearing the respondent conceded the redundancy claim and undertook to
pay the appellant his redundancy.

The respondent gave evidence that in June 2008 he asked the appellant to take his two weeks
holidays on the 20™ June 2008 and that on his return they would see if their was any work
available. The appellant had received his two weeks notice on the 6™ June 2008. He also received
his two weeks holiday pay.



The appellant gave evidence that he was told to take his two weeks holidays on the 20" June 2008
and some further time off at his own expense. He was not recalled back to work and had not
worked for the respondent since. During the course of his employment he received two weeks paid
holiday per year.

Determination

Based on the appellants evidence that he only received two weeks paid holidays in 2007 and that
the respondent also agreed this fact, the Tribunal awards him two weeks pay, which amounts to
€720.00 under the Organisation and Working Time Act 1997.

Based on the evidence adduced, the Tribunal are satisfied that the appellant received his minimum

notice therefore his claim under the Minimum Notice and Terms of Employment Acts 1973 — 2005
is dismissed.
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