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The determination of the Tribunal was as follows:

Determination:

The appellant commenced employment on 2 July 2006 under a contract of apprenticeship. The
respondent accepted that the apprenticeship came to an end on 5 December 2008 on the appellant’s
return from the college-based phase four of the apprenticeship. The respondent told the Tribunal
that he had intended to let him the appellant go earlier in the year but kept him on so that he could
complete phase four of the apprenticeship. Unfortunately for the respondent this brought the
appellant beyond the qualifying threshold for a redundancy payment. The Tribunal, being satisfied
that the appellant was dismissed by reason of redundancy, finds that the appellant is entitled to a
lump sum payment under the Redundancy Payments Acts, 1967 to 2007 based on the following
schedule.



Date of Birth Employment Employment Ended Gross Weekly Pay
Began
12 December1988 2 July 2006 5 December 2008 €461-81

The Tribunal is further satisfied that the appellant received only one week’s notice of termination.
Accordingly the Tribunal awards €461-81, being one week’s pay under the Minimum Notice and
Terms of Employment Acts, 1973 to 2005.

These awards are made subject to the appellant having been in insurable employment under the
Social Welfare Acts during the relevant period.
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