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Background:
The redundancy situation is not in dispute in this case.  The selection of the claimant for
redundancy is also not in dispute.  
The claimant in this case contends that he is due a redundancy payment based on a 39-hour week
and not an 18.5-hour week.  He opened an undated letter to the Tribunal, that was purportedly from
the respondent, which outlined he would be due redundancy based on a 39-hour week.  The
respondent disputed the letter.
 
Determination:
 The  Redundancy  Payments  Acts,  1967  to  2007,  provides  formulae  for  the  calculation  of  an

employees  pay  and  hours.   Having  heard  the  evidence  adduced,  the  Tribunal  determine  that  the

employee worked a 17.5-hour week was paid for a 17.5-hour week and this  was the situation for

many years before and up until  the redundancy occurred.   The question of the authenticity of the

letter is not one that has an affect on this determination; that is, whether the letter is authentic or not

it does not alter the fact that the claimant’s hours were the hours that the claimant actually worked. 

Accordingly, the claimant is entitled to be a redundancy lump sum payment under the Redundancy

Payments Acts, 1967 to 2007, based on the following information:
Date of birth:     22nd June 1967
Date of commencement:  26th June 1990
Date of notice:             13th October 2008
Date of termination:      08th December 2008
Gross weekly pay:   € 190.05 (17.5 hours @ €10.86 per hour)



 
Please note that this award is made subject to the appellant having been in insurable employment
under the Social Welfare Acts during the relevant period.
 
Sealed with the Seal of the
Employment Appeals Tribunal
 
 
This   ________________________
 
(Sgd.) ________________________
      (CHAIRMAN)
 


