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The determination of the Tribunal was as follows:
 
This case came before the Tribunal by way of an employer appealing against the recommendation
of the Rights Commissioner reference r-056627-ud-07/RG.
 
For purposes of clarification the appellant will be referred to as the employer and the respondent
referred to as the employee.
 
Determination:
The employee was dismissed for driving a company van under the influence of alcohol against a
background of an extended period over several years.   The employee was convicted of a related
driving offence in 1999 and disqualified from driving for a period and after the expiry of the
disqualification period he was allowed to resume driving on 21 July 2004.
 
The Tribunal find that the employer had shown a substantial ground justifying the dismissal and
have followed due procedures.
 



The Tribunal finds that the dismissal was not unfair and allows the appeal of the of the Rights
Commissioner Recommendation reference: r-056627-ud-07/RG, UD707/2008.
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