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The decision of the Tribunal was as follows:-
 
 
Determination
 
The  claimant  commenced  employment  with  the  respondent  in  1999.   He  left  the

respondent’s employment in July 2003.  He did not like his subsequent job and left it.  The

respondent agreed totake  him  back  and  the  claimant  recommenced  in  the  respondent’s

employment  on  18 th August2003.
 
He worked as a labourer.  On occasions he also did security work.  At the time that his employment
ended he was performing security duties.  He returned from holiday and was told that, for the
following few weeks, there was only night security work available.  This did not suit the claimant. 
The absence of day work was temporary and within three weeks of his leaving, the Tribunal was
told, day work was again available.



 
The Tribunal is not satisfied that the claimant was dismissed, whether by way of redundancy or
otherwise and the claimant has failed to discharge the onus of proof in this regard.  Accordingly,
the claim under the Redundancy Payments Acts, 1967 to 2007 fails.
 
The claim under the Minimum Notice and Terms of Employment Acts 1973 to 2005 also fails.
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