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Appellant: In person
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The decision of the Tribunal was as follows:-
 
The respondent said that the claim was out of time, and that no redundancy arose as the claimant
was dismissed after being issued with both verbal and written warnings.
 
The claimant said that he did not drink at work, only at home.
 
 
Determination:
 
The employee denied that he ever consumed alcohol in the workplace but accepted that there was
an ongoing argument between his employer and himself regarding the issue of alcohol consumption
either just prior to, or during his working day.



 
It was for these reasons that the employee was dismissed. There was no question of a redundancy
having arisen at the time of dismissal. A payment under the Redundancy Payments Acts cannot
therefore be made.
 
Whether this was ever a case that could appropriately have been made under the Unfair Dismissals
legislation cannot be determined, where the T1A issued some 18 months post termination of
employment, well outside the allowable time limits.  
 
Accordingly, the appeal under the Redundancy Payments Acts, 1967 to 2007, fails. 
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