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The decision of the Tribunal was as follows:
 
This appeal came before the Tribunal by way of a company (the appellant) appealing against a

Rights Commissioner’s recommendation under reference r-060739-te-08/MMG.
 
 
The employee (the respondent) gave evidence that she commenced employment with the company
(the appellant) in May 2006.  In October 2006 her duties changed when she started to work on the
deli counter.  When she commenced employment the employee was informed verbally of her rate
of pay and that her employer would take care of her PAYE and PRSI.  The employee did not
receive written terms and conditions throughout the course of her employment.  The lack of a
written contract of employment caused her difficulty.
 
Mr. F of the company stated that the employee had not received a written statement of her terms
and conditions but had been informed of them verbally.  Ms. E of the company gave evidence that

the employee had approached her about a job in 2006.  They agreed an hourly rate of  €11.50 per

hour.  Ms. E and the employee had a good working relationship. 

 
Determination:
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The Tribunal is satisfied from the evidence adduced  at  the  hearing  that  the  employee  (the

respondent) did not receive a written statement of her terms and conditions of employment as stated

in S.3 of the Terms of Employment (Information) Acts, 1994 and 2001, and awards the employee

€1,250.00.   Accordingly,  the  Tribunal  upholds  the  Rights  Commissioner

Recommendation reference r-060739-te-08/MMG.
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