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This case came before the Tribunal by way of an appeal against the recommendation of a Right’s
Commissioner, reference number r-059841-te-07/JC.

The decision of the Tribunal is as follows:

The appellant accepted that it was in minor breach of the legislation in this case. The company’s
appeal was based solely on the quantum awarded by the Right’s Commissioner.

The respondent commenced employment with the appellant in November 2005. She was furnished
with a contract of employment that was not fully compliant with the legislation.



Determination

The Terms of Employment (Information) Acts, 1994 and 2001 clearly place a statutory obligation
on employers to furnish written terms and conditions to its employees within two months of their
commencement of employment. The appellant accepted being in technical breach of the legislation
in this case.

The Tribunal sees no reason to reduce the compensation originally awarded and therefore upholds
the recommendation of the Right’s Commissioner under the Terms of Employment (Information)

Acts 1994 and 2001. Accordingly, the amount of compensation to be paid to the respondent
remains at €100.00.
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