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Respondent: No appearance or representation
The decision of the Tribunal was as follows:

The Tribunal is satisfied that the respondent was on notice of the hearing. Based on the
uncontroverted evidence of the appellant, the Tribunal is satisfied that the respondent put
the appellant on short-time for a period in excess of four weeks and that the respondent terminated
theappellant’s employment on 215t August 2008, having put the appellant on notice on the 14"
August2008. The Tribunal is satisfied that a redundancy situation existed in the respondent
company. Accordingly, the Tribunal finds that the appellant is entitled to a lump sum payment
under the Redundancy Payments Acts, 1967 to 2007, based on the following criteria:

Date of Commencement: 22" April 2004
Date of Termination: 21st August 2008
Gross Weekly Pay: €480.00



The Tribunal awards the appellant €480.00 (four hundred and eighty euro), in respect of one week’s
outstanding minimum notice, under the Minimum Notice and Terms of Employment Acts, 1973 to

2005, and €720.00 (seven hundred and twenty euro) under the Organisation of Working Time Act,
1997.
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