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Determination:
Having  listened  attentively  and  carefully  considered  the  comments  and  submissions  from  both

parties the Tribunal finds that the appellant’s termination of employment was due to a combination

of factors other than redundancy. 
 
It was acknowledged from the respondent that the appellant was an exemplary employee and a real

asset  to  the  company.   He  was  employed  as  a  lorry  driver  from early  1999  and  as  a  result  of  ill

health had to cease work in February 2007. Around that time the respondent was engaged in a cost

cutting  exercise  that  included  some  redundancies.  The  appellant’s  position  however  remained  in

place. 
 
The appellant reached his sixty-fifth birthday and this was the normal retirement age for that
position. His employment ended because of ill health and retirement, not because of redundancy.
 
The appeal under the Redundancy Payments Acts, 1967 to 2007 therefore fails.     
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