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The decision of the Tribunal was as follows:
 
This appeal was heard simultaneously with RP729.08, RP730.08, RP646.08 and RP644.08.
 
The Tribunal was aware that the Secretariat received a telephone call from Mr. B of the company
on the 16th February 2009.  Mr. B informed the Secretariat that due to personal circumstances he
would be unable to attend the hearing on the 17th February 2009.  The firm of solicitors on file for
the respondent were not in attendance at the hearing on behalf of the respondent.  Upon telephoning
the firm of solicitors it was confirmed that the firm would not be representing the respondent before
the Tribunal in these matters.  The Tribunal subsequently received facsimiles from the firm of
solicitors confirming the firm was coming off record in relation to these matters.  The Tribunal
considered the matter on the 17th February 2009 and determined that the hearing should proceed.  
 
The appellant was asked to disassemble the scaffolding on the 4 March 2008.  The appellant
enquired about alternative work and was informed that the site in Abbeyfeale was fully staffed and
another site was closed down.
 
 
 



Determination:  
 
The Tribunal having heard the evidence of the appellant is satisfied that S.7 applies, which states, “

an employee shall be taken to be dismissed by reason of redundancy if the dismissal is attributable
wholly or mainly to- 
 
(a) the fact that his employer has ceased, or intends to cease, to carry on the business for the
purposes of which the employee was employed by him, or has ceased or intends to cease, to carry
on that business in the place where the employee was so employed, or
 
(b)  the fact that the requirements of that business for employees to carry out work of a particular

kind, or for employees to carry out work of a particular kind in the place where he was so employed

have ceased or diminished or are expected to cease or diminish.”
 
The appellant did not receive adequate notice of the alternative offered or confirmation of the new
work.
 
The Tribunal finds that the appellant in entitled to a lump sum payment under the Redundancy
Payments Acts, 1967 to 2003, based on the following criteria:
 
Date of Birth: 6 April 1948
Date of Commencement: 17 November 2003
Date of Termination: 4 March 2008
Gross Weekly Pay: €660.27

 
This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.
 
It should be noted that payments from the social insurance fund are limited to a maximum of

€600.00 per week
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