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The decision of the Tribunal was as follows:

The respondent gave evidence that when his company could not purchase supplies he could no
longer employ the appellant, and this situation had not changed. He paid the appellant in lieu of
minimum notice, which the appellant agreed he had received. The respondent had not paid the
appellant his redundancy payment as everything was now in the hands of a liquidator who had yet
to be officially appointed.

Having heard the evidence adduced the Tribunal is satisfied that a redundancy situation occurred
and awards the appellant a redundancy lump sum payment based on the following criteria:

Date of Commencement: 5t September 2001
Date of Termination: 19t September 2008
Gross weekly pay: €740.00

This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.



The Tribunal is satisfied that a payment in lieu of minimum notice was paid to the appellant and
therefore the claim under the Minimum Notice and Terms of Employment Acts, 1973 to 2001 is
dismissed.
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