EMPLOYMENT APPEALS TRIBUNAL

CLAIM(S) OF: CASE NO.
Employee MN1024/2008
-claimant
Against
Employer
- respondent
under

MINIMUM NOTICE AND TERMS OF EMPLOYMENT ACTS, 1973 TO 2001

I certify that the Tribunal
(Division of Tribunal)

Chairman: Ms N. O'Carroll-Kelly BL

Members: Mr. C. Ormond
Mr. N. Broughall

heard this claim at Dublin on 3rd February 2009

Representation:

Claimants(s): The claimant in person

Respondent(s): No representation by or on behalf of the respondent

The decision of the Tribunal was as follows:-

Determination

The claimant told the Tribunal that she commenced work with the respondent on 13 October 2007.
She started work between 6.00a.m. and 6.30a.m. She made the breakfast, cleaned the restaurant
and the rooms. She did not attend a hygiene course as she had a medical appointment. She was told

that Friday was her last day of work. She was later told that she should return to work and when
she returned to work on Friday 8 February 2008 her employment was terminated.

On the uncontested evidence of the claimant the Tribunal is satisfied that the claimant’s



employment terminated without notice and awards the claimant compensation in the amount of
€360.00 which is equivalent to one week’s gross pay under the Minimum Notice and Terms of
Employment Acts, 1973 to 2001.
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