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The decision of the Tribunal was as follows:-
 
 
Appellant’s Case

 
On her last day of employment 26th November 2007 one of the directors asked the appellant to sign
an RP50 form stating that he would pay her redundancy when money became available.  She met
this director by chance on the 21st December and he informed her that the money had come through
from the Department of Enterprise and Employment and that he would pay her in January 2008. 
After a number of communications with  this  director  she  eventually  received  the  amount  of

€5848.08 redundancy pay.  This amount is not her full entitlement.  She now realises that signing

the RP50 form was in correct.

 
 
 
 
 



Determination 
 
It should be noted that the appellant has received €5848.08 of her redundancy lump sum. Based on
the uncontroverted evidence of the appellant the Tribunal finds that the appellant is entitled to the
outstanding monies due to her under the Redundancy Payments Acts, 1967 to 2003 based on the
following criteria:  
 
Date of Birth 18th August 1963
Employment commenced 24th January 2000
Employment ended 26th October 2007
Gross weekly pay €590.00
 
It should be noted that a statutory weekly ceiling of €600.00 currently applies to payments from the

Social Insurance Fund.
 
This award is made subject to the appellant fulfilling current social welfare requirements in relation
to PRSI contributions.
 
Sealed with the Seal of the
 
Employment Appeals Tribunal
 
 
 
This   ________________________
 
(Sgd.) ________________________
      (CHAIRMAN)



 


