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The decision of the Tribunal was as follows:-
 
Respondent’s Case

 
The respondent HB told the Tribunal during Christmas 2007 he was struggling to obtain payment
from customers.   He paid the appellant his last cheque in May 2008.  He told the appellant that he
was struggling to keep going and he paid the appellant out of his own money.  He notified the
appellant verbally and he did not pay the appellant minimum notice or redundancy.  He gave a
redundancy form to his son to give to the appellant.    He stated that his son tried to contact the
appellant to give him the redundancy form.
 
 
 
 
 
Appellant’s Case



 
The appellant told the Tribunal that he did not receive a redundancy form RP50.   He bought a
house before Christmas 2007 and his employer told him that he was being let go.  His employment
ended on 2 May 2008 and he did not receive a redundancy payment.    He telephoned his employer
in relation to this but his calls were not returned.     
 
Determination
 
The Tribunal is satisfied that the appellant is entitled to a lump sum payment under the Redundancy
Payments Acts, 1967 to 2003 based on the following criteria:
 
Date of birth 15 March 1977
Gross weekly pay €979.00

Date employment began 29 November 2001
Date employment ceased 02 May 2008
 
This award is being made subject to the appellant having been in insurable employment under the
Social Welfare Acts during the relevant period.
 
Please note that there is a weekly ceiling of €600 on all awards made from the Social Insurance

Fund.
 
The appellant did not receive his minimum notice entitlement and he is therefore entitled to four

weeks gross pay in the amount of  €3916  (€979 weekly) under the Minimum Notice and Terms of
Employment Acts, 1973 to 2001. 
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