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The determination of the Tribunal was as follows:-
Determination

The claimant was dismissed during maternity leave and the dismissal is deemed to be unfair. Both
parties agree that reinstatement is not feasible even though there had been some talk

about resuming work. Having regard to the fact that the dismissal is automatically unfair and also
havingregard to the claimant’s efforts to find new work we consider that compensation in the
amount of€7,500 to be just and equitable having regard to all the circumstances

Section 7 (1) © of the Unfair Dismissals Act, 1977

“payment by the employer to the employee of such compensation (not exceeding in amount 104
weeks remuneration in respect of the employment from which he was dismissed calculated in



accordance with regulations under section 17 of this Act) in respect of any financial loss incurred
by him and attributable to the dismissal as is just and equitable having regard to all the
circumstances”.

The claimant is entitled to compensation of €508.00, which is equivalent to two weeks gross pay
(€254.00) per week under the Minimum Notice and Terms of Employment Acts, 1973 to 2001.
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