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The decision of the Tribunal was as follows:-
 
Determination
 
The Tribunal having carefully considered the uncontested evidence of appellant finds that a genuine

redundancy  situation  did  exist  in  relation  to  the  appellant’s  employment.  It  is  the

unanimous determination of the Tribunal that the appellant was dismissed by reason of

redundancy. Therefore,the Tribunal determines that the appellant is entitled to a redundancy lump

sum payment under theRedundancy  Payments  Acts,  1967  to  2003  based  on  his  continuous

serv ice and the followinginformation.
 
Date of Birth:                                            23rd April 1951
Date of commencement of employment: 17th March 2005
Date of termination of employment:        05th November 2007
Gross weekly pay:                                    €330.48



 
As unfair dismissal and redundancy are mutually exclusive the claim under the Unfair Dismissal
Acts 1977 to 2001 must fail.
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