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The determination of the Tribunal was as follows:
 
Claimant’s Case

 
The claimant gave evidence.  She started working for the respondent in March 2007.  At first she
worked 3 days a week.  Later, sometime in April 2007, she worked a four-day week.  
 
 
Sometime at the end of June 2007, she told her colleague and her employer that she was pregnant. 
Everything was fine for one week.  In early July 2007, her employer began finding fault with her
work and there were complaints about work she had done months before.  She wanted to go home
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and asked for holidays.  When she changed the dates of her holidays her employer was annoyed. 
She received 2 weeks paid holidays.
 
In September 2007, her employer told her that once her colleague returned from holidays there
would be no more work for her.  She was let go in October 2007.  She was unable to get another
job then because she was heavily pregnant.
 
Respondent’s Case

 
The fact of dismissal was not in dispute.
 
The office manager and director of the respondent gave evidence.  She trained the claimant to do

the  job.  In  July  2007,  the  claimant  wanted  holidays.   She  was  entitled  to  five  days  holidays,

however the office manager agreed to her taking 2 weeks off and the claimant was paid for same. 

Just  before the claimant was due to go on holidays she informed the office manager that  she had

changed the dates of her holidays.  The office manager was annoyed because it inconvenienced her.

 The claimant had a week’s unpaid holiday in late August 2007.   
 
In September 2007 there was a significant fall off in business. There was not enough work for the
three people in the office. Two other people were also let go.  The claimant was not replaced.  The
office manager felt sorry to let the claimant go, but she could not justify keeping her in
employment.  
 
Determination
 
Having heard the evidence, the Tribunal is satisfied that the claimant was informed on or about the
24th September 2007 that her employment would be terminated, due to a reduced workload in the

office. The claimant’s employment ended on 12 th October 2007. Accordingly, the claim under the
Minimum Notice and Terms of Employment Acts, 1973 to 2001 fails.
 
The Tribunal finds that the claimant has not discharged the onus of proof in this case. The Tribunal
is satisfied that the claimant was not dismissed wholly or mainly for reasons of pregnancy or
matters connected therewith, pursuant to section 6(2)(f) of the Unfair Dismissals Act 1977-2001.   
 
Accordingly, the claim under the Unfair Dismissals Acts, 1977 to 2001, fails.
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