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The decision of the Tribunal was as follows: -
Appellant’s Case

The appellant’s claim was for redundancy. In the form T1A the claimant had named as
his employer a person who was a director of the above named respondent. The appellant
sought anaward of redundancy award based on the date of commencement of his
employment being 1 March 2003, the date of termination of his employment being 15" July
2005, and the date of hisbirth being 19" September 1981. The appellant gave evidence that his
gross weekly pay had been€459.61.



Respondent’s Case

The representative of the liquidator consented to the above named company being substituted as the
respondent. The representative of the liquidator also consented to the making of a redundancy
award by the Tribunal against the respondent company and in favour of the appellant on the basis
of the dates of commencement and termination of employment of the appellant as given above and
a gross weekly pay of €459.61.

Determination:

Under the Redundancy Payments Acts, 1967 to 2003, the Tribunal finds that the appellant is
entitled to a redundancy lump sum based on continuous reckonable service from his
commencement date of 15t March 2003 to his termination date of 15" July 2005, his gross weekly
pay of €459.61 and his date of birth which was in September 1981.

These awards are made subject to the appellant fulfilling current social welfare requirements in
relation to PRSI contributions.
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