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Representation:
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The decision of the Tribunal was as follows: -

Determination

The Tribunal has considered the evidence adduced. The claimant says that after a period of illness
he informed his employer that he was fit to return to work. The employer states that he understood
that the claimant would never be fit to return to work in that particular workplace and had replaced

the claimant, or at least re-organised his workplace so that the claimant was no longer required.

Whilst there was a genuine belief on the part of the employer that the claimant’s condition meant
that he would not be able to return to work the Tribunal cannot find any evidence to suggest that the
claimant gave this impression. The medical certificate provided stated that the claimant would be

unfit for a period of four weeks after his discharge from hospital.

The claimant’s employment was terminated without regard to the claimant’s rights under the

Minimum Notice and Terms of Employment Acts, 1973 to 2001 and the Tribunal finds that the



claimant is entitled to payment in lieu of notice in the amount of €720-00, being one week’s pay.
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