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The decision of the Tribunal was as follows:

The respondent employed the appellant for twelve years. The respondent claims that
he dismissed the claimant following several verbal and one written warning regarding
his poor attendance record. The respondent asserted that he had plenty of work
available for the claimant at the time of dismissal. However, the claimant produced
a letter of dismissal, dated 8" March 2007, to the Tribunal. This letter stated that
the reason for dismissal was that there was no work available. The respondent had no
record of this letter. However he did not dispute that the letter was on the company’s
headed paper and that his signature was on the letter.

The Tribunal finds that the appellant was dismissed by reason of redundancy and
awards him redundancy payment under the Redundancy Payments Acts, 1967 to 2003
based on the following criteria:



Date of Birth: 17t November 1976

Date of Commencement: 1995
Date of Termination: 22" March 2007
Gross Weekly Pay: €500
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