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The decision of the Tribunal was as follows:-
 
Claimant’s evidence:

 
The Claimant worked as an electrician for the respondent, and was going into the fourth year of his
apprenticeship when he was let go. The respondent told him that he had no more work for him, but
did not pay him any redundancy. There had been no expression of dissatisfaction with his work by
the other foremen.
 
Respondent’s evidence:

 



The Respondent said that the Claimant’s work was slow. The main reason for not paying him his

redundancy was that he was not pulling his weight.
 
Determination:
 
The Tribunal having considered all the evidence, finds that the Claimant is entitled to a redundancy
lump sum under the Redundancy Payments Acts, 1967 to 2003, based on the following criteria:
 
Date of Birth:         24 October 1983
Date employment commenced:                     14 March 2003
Date employment ended:                              26 November 2006
Gross weekly salary                                      €612.69
 
(It  must  be  noted  that  a  statutory  gross  weekly  ceiling  of  €600.00,  applies  to  payments  from the

Social Insurance Fund).
 
It also awards him €1,225.38 (being the equivalent of 2 weeks pay) under the Minimum Notice and

Terms of Employment Acts, 1973 to 2001.
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