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The determination of the Tribunal was as follows:
 
The claimant was employed as a truck driver from 1 June 2005. The claimant used safety boots

from his previous employment until some time in June 2007 when these boots became worn out

and the claimant asked the managing director (MD) of the respondent for a new pair. MD resisted

this request from the claimant but on 4 July 2007 arranged for a pair of boots, which their major

client supplied to drivers who arrived at the client’s premises without appropriate footwear. The

claimant complained that these boots were second hand and refused to wear them. MD became

aware of this and told the claimant there was no work for him if he did not wear the boots. In a

telephone call at around 4-30pm that day MD, in response to a question from the claimant, told the

claimant that he was dismissed. 
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Determination: 
 
Having considered the evidence in this case the Tribunal is unanimous in the view that the claimant

was  dismissed  without  any,  or  fair,  procedures.  It  must  follow  that  the  dismissal  was

unfair. Accordingly the Tribunal awards €950-00 under the Unfair Dismissals Acts, 1977 to 2001
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