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The determination of the Tribunal was as follows:

The Tribunal has carefully considered the evidence adduced before it. It was admitted
by the respondent that the dismissal was effected without fair procedure; specifically
the claimant was dismissed without being offered a hearing. A dismissal without fair
procedure is an unfair dismissal. Therefore the claim under the Unfair Dismissals
Acts, 1977 to 2001 succeeds. The Tribunal notes that the claimant has mitigated his
loss by setting up his own business. Having carefully considered all relevant factors
the Tribunal awards compensation in the sum of €4,000.00.
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