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The decision of the Tribunal was as follows:

The issue is a question of continuity arising out of the end of the appellant’s apprenticeship. Breaks
in service at the end of apprenticeships are quite common practice, but in the present case the break
was for a period of only two days, and while his P45 had been generated, it was not issued to him
because he was due to start again so soon.

The Tribunal finds that the appellant’s service was not broken at the end of his apprenticeship, and
awards him his statutory entitlement to a redundancy payment under the Redundancy Payments
Acts, 1967 to 2003 based on the following criteria:



Date of Birth: 2" October 1982
Date of Commencement 15" January 2001
Date of Termination 11™ May 2007
Gross Weekly Wage €877.00

The Tribunal also awards him €2,631.00, being the equivalent of 3 weeks gross pay under the
Minimum Notice and Terms of Employment Acts, 1973 to 2001.
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