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The decision of the Tribunal was as follows:-
 
Appellant’s Case

 
The appellant told the Tribunal that her employment with the respondent  had ended without notice
on 7 April 2006. The employment had commenced on 18 March 2002. Her gross weekly pay had

been  €481.00.  The  appellant’s  date  of  birth  was  13  April  1951.  She  sought  redundancy

and minimum notice awards from the Tribunal.

 
The appellant  also  told  the  Tribunal  that  5.98 days’  holidays  were  owed to her at the end of her



employment.
 
Respondent’s Case

 
No evidence was offered by or on behalf of the respondent.
 
Determination:
 
On the uncontested evidence of the appellant, the Tribunal makes a finding under the Redundancy
Payments Acts, 1967 to 2003, that the appellant is entitled to a redundancy lump sum based on her
commencement date of 18 March 2002, termination date of 7 April 2006, gross weekly pay  of  

€481.00 and date of birth which was 13 April 1951.

 
In addition, the Tribunal awards the appellant the sum of €962.00 (this amount being equivalent to

two weeks’ gross pay at €481.00 per week) under the Minimum Notice and Terms of Employment

Acts, 1973 to 2001.
 
Furthermore,  the  Tribunal  awards  the  appellant,  under  the  Organisation  of  Working  Time  Act,

1997, the sum of €575.28 (this amount being equivalent to 5.98 days’ gross pay based on €481.00

gross per week for a five-day working week) for 5.98 days’ holidays due to the appellant at the end

of her employment with the respondent.
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