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The decision of the Tribunal was as follows:-

Appellant’s Case

The appellant was employed by the respondents from 12 March 2004 to 23 September 2006 after
which the respondents closed the doors of their shop. The shop was now gone and the respondents
were no longer in business as far as the appellant knew. At the time of termination the appellant’s
gross weekly pay was averaging €234.00 for 2.5 to 3.5 days’ work per week. .

The appellant sought that the Tribunal award her a redundancy lump sum and one week’s pay for



holidays owed to her at time of termination.

Respondents’ Case

No evidence was offered by or on behalf of the respondents.

Determination:

Under the Redundancy Payments Acts, 1967 to 2003, the Tribunal finds that the appellant is
entitled to a redundancy lump sum based on her commencement date of 12 March 2004, her
termination date of 23 September 2006, her average gross weekly pay of €234.00 and her date of
birth which was 25 October 1973.

Under the Organisation of Working Time Act, 1997, the Tribunal awards the appellant the sum of

€234.00 (this amount being equivalent to one week’s average gross pay) as compensation for the
fact that there was one week’s holidays due to her at the termination of her employment.
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