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The determination of the Tribunal was as follows:

The Appellant said that he was unfairly dismissed by reason of redundancy. He claimed that he
was unfairly dismissed by reason of redundancy.

The appeal fails for the following reasons:

1.

We are not satisfied that the other employee, to whom the Appellant referred, was, “In
similar employment”.

There was no redundancy procedure agreed with the trade union.

There was no evidence that last-in-first-out was established by, “custom and practice in the
employment concerned”.

Even if there was such a custom and practice the other persons skills, would be, “special
reasons justifying a departure”.

The, “circumstances constituting the redundancy”, did not apply equally as between the
Appellant and the other person.



6. It appears that the Appellant may have settled his claim after the Rights Commissioner
hearing.

For these reasons we disallow the appeal.
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