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The determination of the Tribunal was as follows:



Determination:

There were several obstacles to be overcome by the appellant in prosecuting an appeal for a lump
sum payment under the Redundancy Payments Acts, 1967 to 2003. The appeal was lodged outside
the time limit of fifty-two weeks from the end of the employment and the appellant’s explanation
that she was not aware of any entitlement under the Acts would not normally constitute reasonable
cause so as to prevent lodgement of such appeal. There does not appear to have been a redundancy
situation existing in that section of the respondent where the appellant was employed, indeed that
section appears to have expanded. The appellant, whilst alleging that the respondent unilaterally
altered her terms and conditions, was unable to produce any evidence to back up this allegation.
The respondent’s position was that, whilst there had been a reduction in the terms and conditions,
this had not been applied until some months after the appellant left her employment. For all these
reasons the Tribunal must find that the appeal under the Redundancy Payments Acts, 1967 to 2003
fails.
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