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The decision of the Tribunal was as follows:-
 
Claimant’s Case:

 
The  claimant  gave  evidence.   He  stated  that  in  late  2005  he  was  informed  that  the  respondent’s

main client’s contract was to expire the following June.  He spoke to his Manager was told that to

“keep his  options open”.   He explained that  his  workload slowly depleted but  continued working

for  the  respondent  until  May  2006.   During  this  time  he  looked  for  alternative  employment.   He

commenced his new job in June 2006 on a higher salary.
 
On cross-examination he said that he had not been told that he had been dismissed, it was his
decision to leave as he felt he no longer had a job. 
 
 
 
 
Determination 
 



The Tribunal  having  carefully  considered  the  evidence  does  not  believe  the  appellant’s  claim for

statutory redundancy can be supported.  In his own evidence the appellant accepted that he was not

dismissed from his employment and while the long-term future of his position was in some doubt,

he  could  have  continued  after  the  date  his  employment  ended,  a  date  of  his  own  choosing.   The

claim fails. 
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