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EMPLOYMENT APPEALS TRIBUNAL
Please read the notes supplied, then complete this form, sign and date and send to:
Secretary, Employment Appeals Tribunal, Davitt House, 65a Adelaide Road, Dublin 2.
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Information on form -
 
Claims may arise on the termination of the employment relationship or during the continuation of the employment relationship. 
Claims that arise on the termination of the employment relationship are, in general, made directly to the Tribunal and include claims for unfair dismissal under the Unfair Dismissal Acts, claims for redundancy payment under the Redundancy Payments Act, claims for minimum notice entitlements under the Minimum Notice and Terms of Employment Acts and claims for holiday entitlements under the Organisation of Working Time Act.  
A claim for unfair dismissal can be made, in the first instance, either to the Tribunal or to the Rights Commissioners.  However, the Tribunal cannot hear the unfair dismissal claim unless the employee or employer objects to a hearing by a Rights Commissioner; this objection can be indicated on the relevant form (T1A).  Where a claim for unfair dismissal is heard by a Rights Commissioner and either party does not agree with the recommendation/decision of the Rights Commissioner, then that party may appeal it to the Tribunal where there will be a full re-hearing of the case.  Finally, if an employer treats an employee so badly that s/he had to resign, that employee can bring a claim for constructive dismissal, which is heard under the Unfair Dismissals Acts.  
Claims that arise during the continuation of the employment relationship are made to the Rights Commissioners.  If either party does not agree with the Rights Commissioners' recommendations or decisions s/he may appeal them to the Tribunal.  See under the relevant legislation.
 o Unfair Dismissals Acts 1977 to 2007
o Payment of Wages Act 1991
o Terms of Employment (Information) Acts 1994 and 2001
o Maternity Protection Acts 1994 and 2004
o Adoptive Leave Acts 1995 and 2005
o Protection of Young Persons (Employment) Act 1996
o Parental Leave Acts 1998 and 2006
o Protection for Persons Reporting Child Abuse Act 1998
o European Communities (Protection of Employees on Transfer of Undertakings) 2003
o European Communities (Protection of Employment Regulations) 2000
o Carer's Leave Act 2001
o Competition Act 2002
o Organisation of Working Time Act 1997
o Consumer Protection Act 2007
o Chemicals Act 2008
Where an employer has been declared insolvent and employees dispute the decision of the Minister for Jobs, Enterprise and Innovation on their claims (for arrears of wages, holiday entitlements, sick pay or pension contributions) they can refer a complaint to the Tribunal under the Insolvency Payment Acts.
An employee seeking to enforce/implement a recommendation or decision of a Rights Commissioner, where the employer has failed to carry out the terms of such recommendation or decision and where the time for bringing an appeal by the employer has expired and no such appeal has been brought, may bring a complaint to the Tribunal.  However, in some cases the enforcement application is made to the Circuit Court.
o Unfair Dismissals Acts 1977 to 2007
o Terms of Employment (Information) Acts 1994 and 2001
o Protection of Young Persons (Employment) Act 1996
o Protection for Persons Reporting Child Abuse Act 1998
o Competition Act 2002
o European Communities (Protection of Employment Regulations) 2000
o Consumer Protection Act 2007
o Chemicals Act 2008
 
FORM T1-A
NOTICE OF CLAIM TO EMPLOYMENT APPEALS TRIBUNAL (Please tick appropriate box or boxes)
The Tribunal only deals with claims/appeals in relation to holidays.  All other appeals go to the Labour Court.
 If you are in doubt as to whether it is a redundancy or Unfair Dismissal claim, select both.  The Division of the Tribunal will decide on this on the day of the hearing. 
NAME AND ADDRESS OF PERSON MAKING CLAIM
(if you change your address please advise the secretariat)
Type of Representative:
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Occupation with Respondent / former
WILL YOU HAVE A REPRESENTATIVE AT HEARING? 
(Trade Union Official, Solicitor, etc.)
 
Type of Representative:
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Occupation with Respondent / former
CLAIM UNDER REDUNDANCY PAYMENT ACTS? 
Has your employer issued you with a Redundancy Certificate?
Have you applied to your employer for a redundancy payment?
Have you applied to the Department of Social Protection for a redundancy payment? If yes, please attach copy of decision.
TOWN OF EMPLOYMENT OR NEAREST TOWN *
(It is the practice of the Tribunal to list cases for hearing within the county within which any employee worked for an employer.  Please give the name of the town within the county where you worked, or the nearest town to this.)
EMPLOYER'S FULL LEGAL NAME AND ADDRESS
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
DATES
Date
Employment began
Employment began *
Dismissal notice received
Employment ended 
WEEKLY PAY
Amount
Weekly Total - Net € *
Weekly Total - Gross € *
Please Note: Any other elements of pay such as health and pension contributions, bonuses etc can be raised at the EAT hearing and are a matter for the Division of the Tribunal on the day of the hearing
CLAIM UNDER UNFAIR DISMISSALS ACTS 
 IMPORTANT
 
THE TRIBUNAL CANNOT HEAR YOUR CLAIM UNDER THE UNFAIR DISMISSALS ACTS UNLESS THERE IS AN OBJECTION TO A RIGHTS COMMISSIONER HEARING IT. (See Notes)
Do you object? *
Has your employer objected?
If you do not object to the Rights Commissioners hearing your Unfair Dismissal claim only, you should contact them directly at Rights Commissioners Service, Labour Relations Commission, Tom Johnson House,Haddington Road, Dublin 4. Rights Commissioners Website (http://www.lrc.ie)
REASONS FOR MAKING THE CLAIM:
Please give a brief outline of your case in the space provided.
(This field will expand to accommodate the information that you type into it)
REMEDY SOUGHT (IF APPLICABLE):
FORM T1-B 
NOTICE OF APPEAL FROM RIGHTS COMMISSIONER'S RECOMMENDATION/DECISION UNDER
(Please tick appropriate box or boxes)
The Tribunal only deals with claims/appeals in relation to holidays.  All other appeals go to the Labour Court.
Appeals as to holiday entitlement can be made to the Employment Appeals Tribunal along with another Act.
Otherwise it must be appealed to the Labour Court.
PLEASE STATE IF YOU ARE THE EMPLOYEE OR THE EMPLOYER: *
NAME AND ADDRESS OF CLAIMANT
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
WILL YOU HAVE A REPRESENTATIVE AT HEARING?  
(Trade Union Official, Solicitor, etc.)
Type of Representative:
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Occupation with Respondent / former
NAME AND ADDRESS OF RESPONDENT
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
DATES
Date
Employment began
Employment began *
Dismissal notice received
Employment ended 
WEEKLY PAY
Amount
Weekly Total - Net € *
Weekly Total - Gross € *
Please Note: Any other elements of pay such as health and pension contributions, bonuses etc can be raised at the EAT hearing and are a matter for the Division of the Tribunal on the day of the hearing
NAME OF RIGHTS COMMISSIONER:
DATE AND REF. NO. OF DECISION/RECOMMENDATION TO WHICH THIS APPEAL APPLIES: *
(Please enclose a copy of this decision/recommendation with your application) 
TOWN OF EMPLOYMENT OR NEAREST TOWN: *
(It is the practice of the Tribunal to list cases for hearing within the county within which any employee worked for an employer.  Please give the name of the town within the county where you worked, or the nearest town to this.)
REASONS FOR MAKING THE CLAIM:
Please give a brief outline of your case in the space provided.
(This field will expand to accommodate the information that you type into it)
A COPY OF THE RIGHTS COMMISSIONER'S RECOMMENDATION/DECISION MUST BE FORWARDED WITH THIS FORM.
REMEDY SOUGHT (IF APPLICABLE):
FORM T1-C
NOTICE OF APPEAL AGAINST THE MINISTER'S DECISION UNDER THE PROTECTION OF EMPLOYEES
(EMPLOYER'S INSOLVENCY ACTS 1984 TO 2001 OR THE REDUNDANCY PAYMENTS ACTS, 1967 TO 2007)
EMPLOYEE DETAILS:
Type of Representative:
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Occupation with Respondent / former
NAME AND ADDRESS OF EMPLOYER 
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
TYPE OF APPEAL *
WEEKLY PAY
Amount
Weekly Total - Net € *
Weekly Total - Gross € *
Please Note: Any other elements of pay such as health and pension contributions, bonuses etc can be raised at the EAT hearing and are a matter for the Division of the Tribunal on the day of the hearing
WILL YOU HAVE A REPRESENTATIVE AT HEARING? *
(Trade Union Official, Solicitor, etc.)
Type of Representative:
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Occupation with Respondent / former
DATES
Date
Employment began
Employment began *
Dismissal notice received
Employment ended 
PERIOD OVER WHICH CLAIM AROSE
From
To
From
To
Date informed of Minister's Decision/Recommendation (Please enclose copy of same):
no
TOWN OF EMPLOYMENT OR NEAREST TOWN: *
(It is the practice of the Tribunal to list cases for hearing within the county within which any employee worked for an employer.  Please give the name of the town within the county where you worked, or the nearest town to this.)
REASONS FOR MAKING THE CLAIM:
Please give a brief outline of your case in the space provided, and also attach a copy of the Minister's decision.
(This field will expand to accommodate the information that you type into it)
FORM T1-D
NOTICE OF CLAIM FOR IMPLEMENTATION OF A RIGHTS COMMISSIONER'S RECOMMENDATION
(Please tick appropriate box or boxes)
The Tribunal only deals with claims/appeals in relation to holidays.  All other appeals go to the Labour Court.
PLEASE STATE IF YOU ARE THE EMPLOYEE OR THE EMPLOYER: *
NAME AND ADDRESS OF PARTY SEEKING THE IMPLEMENTATION
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
WILL YOU HAVE A REPRESENTATIVE AT HEARING?
(Employer Representative, Solicitor, etc.)
 
WILL YOU HAVE A REPRESENTATIVE AT HEARING? 
(Trade Union Official, Solicitor, etc.)
Type of Representative:
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Occupation with Respondent / former
DATES
Date
Employment began
Employment began *
Dismissal notice received
Employment ended 
NAME AND ADDRESS OF PARTY AGAINST WHOM THE CLAIM IS BEING BROUGHT
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
Type of Representative:
Occupation with Respondent / former
Is this a Limited Company? 
Is this company in receivership, liquidation or examinership?
WEEKLY PAY
Amount
Weekly Total - Net € *
Weekly Total - Gross € *
Please Note: Any other elements of pay such as health and pension contributions, bonuses etc can be raised at the EAT hearing and are a matter for the Division of the Tribunal on the day of the hearing
NAME OF RIGHTS COMMISSIONER:
DATE AND REF. NO. OF DECISION/RECOMMENDATION TO WHICH THIS APPEAL APPLIES:
(Please enclose a copy of this decision/recommendation with your application) 
TOWN OF EMPLOYMENT OR NEAREST TOWN: *
(It is the practice of the Tribunal to list cases for hearing within the county within which any employee worked for an employer.  Please give the name of the town within the county where you worked, or the nearest town to this.)
REASONS FOR MAKING THE CLAIM:
Please give a brief outline of your case in the space provided.
(This field will expand to accommodate the information that you type into it) 
DATA PROTECTION
The Employment Appeals Tribunal holds data on all applications received. Data Protection is the
safeguarding of the privacy rights of individuals in relation to the processing of personal data. The Data
Protection Acts 1988 and 2003 confer rights on individuals as well as responsibilities on those persons
processing personal data. Personal data, as covered by the Data Protection Acts, relates to the
information on individuals and or sole traders only.
 
DECISIONS OF THE TRIBUNAL WILL BE PLACED ON THE TRIBUNAL'S WEBSITE
The Employment Appeals Tribunal provides copies of its decisions on its website. The decisions do not
include the names of the parties (the name/s of the employee/s or the employer/s). The Data Protection
Commissioner’s web-site www.dataprotection.ie offers an explanation of the rights and responsibilities
under the Data Protection Acts and information is also available from the Data Protection Commissioner’s
Office at Canal House, Station Road, Portarlington, Co. Laois; telephone number (057) 8684800.
SPECIAL FACILITIES
Do you require any special Facilities when attending a Tribunal Hearing?
Details of special Facilities. *
LANGUAGE INTERPRETER
Do you require a language interpreter when attending a Tribunal Hearing? 
CUSTOMER SERVICE
The Employment Appeals Tribunal is committed to quality customer service. To deliver a service that is effective and efficient which at all times is courteous and with the minimum of delay.  To maintain a high level of service the Secretariat may survey users of the service.
 
If you wish to be excluded from these surveys, please click on the opt out box below.
Please note the provision of accurate and complete application will facilitate the expeditious handling of your claim.
Please note that where the Tribunal processes a claim for hearing, all correspondence (forms, letters, enclosures etc.) received in this office will be copied to, and exchanged between, the parties to the claim.
Signed
Please Print this form and send it to Secretary, Employment Appeals Tribunal, Davitt House, 65A Adelaide Road, Dublin 2.
PLEASE ADVISE THE TRIBUNAL SECRETARIAT (01-6313006) IF YOU REQURE ANY
SPECIAL FACILITIES WHEN ATTENDING A TRIBUNAL HEARING 
Claim form to be returned to: 
Secretary
Employment Appeals Tribunal
Davitt House
65A Adelaide Road
Dublin 2
Telephone 01-6313006
LoCall 1890 220 222 
Email: eat@djei.ie
note that the rates charged for the use of 1890 (LoCall) numbers may vary among different service providers
PLEASE INCLUDE THIS SHEET WITH YOUR APPLICATION - THANK YOU.
Additional Information
T1A - Making a direct claim to the Tribunal 
LEGISLATION
Time Limit for lodging the Claim
Redundancy Payments Acts 1967 to 2007
52 weeks from date of employment ended (extendable up to 2 years where reasonable cause is shown)
Minimum Notice and Terms of Employment Acts 1973 to 2005
No specified time limit
Unfair Dismissals Acts 1977 to 2007
6 months from date of dismissal (can be extended by up to 12 months if `exceptional circumstances'  - exist)
Organisation of Working Time Act 1997
6 months from date of contravention (can be extended by up to 12 months if failure due to reasonable cause is shown)
T1B  - Appealing a Recommendation/Decision of a Rights Commissioner
LEGISLATION
Time Limit for lodging the Claim
Unfair Dismissals Acts 1977 to 2007
6 weeks from the recommendation/decision of the Rights Commissioner
Payment of Wages Act 1991
6 weeks from the recommendation/decision of the Rights Commissioner and send a copy of the notice of appeal to the opposite party within the same period.
Terms of Employment (Information) Acts 1994 and 2001
6 weeks from the recommendation/decision of the Rights Commissioner
Maternity Protection Acts 1994 and 2004
4 weeks from the recommendation/decision of the Rights Commissioner
Adoptive Leave Acts 1995 and 2005
4 weeks from the recommendation/decision of the Rights Commissioner
Protection of Young Persons (Employment) Act 1996
6 weeks from the recommendation/decision of the Rights Commissioner
Parental Leave Acts 1998 and 2006 
4 weeks from the recommendation/decision of the Rights Commissioner
Protection for Persons Reporting Child Abuse Act 1998
6 weeks from the recommendation/decision of the Rights Commissioner
European Communities (Protection of Employees on Transfer of Undertakings) 2003
6 weeks from the recommendation/decision of the Rights Commissioner
European Communities (Protection of Employment Regulations) 2000
6 weeks from the recommendation/decision of the Rights Commissioner
Carer's Leave Act 2001
4 weeks from the recommendation/decision of the Rights Commissioner
Competition Act 2002
6 weeks from the recommendation/decision of the Rights Commissioner
Organisation of Working Time Act 1997
Depends on time limit from adjoining act
Consumer Protection Act 2007
6 weeks from the recommendation/decision of the Rights Commissioner
Chemicals Act 2008
6 weeks from the recommendation/decision of the Rights Commissioner
T1C  - Making a complaint against the decision of the Minister 
LEGISLATION
Time Limit for lodging the Claim
Protection of Employees (Employer's Insolvency) Acts 1984 to 2004
6 weeks from Minister's decision
Redundancy Payment Acts 1967 to 2007
6 weeks from Minister's decision
T1D  - Seeking to enforce/implement a recommendation/decision of a Rights Commissioner
LEGISLATION
Time Limit for lodging the Claim
Unfair Dismissals Acts 1977 to 2007
After the 6 week time limit for an appeal has expired
Terms of Employment (Information) Acts 1994 and 2001
After the 6 week time limit for an appeal has expired
Protection of Young Persons (Employment) Act 1996	

After the 6 week time limit for an appeal has expired
Protection for Persons Reporting Child Abuse Act 1998
After the 6 week time limit for an appeal has expired
Competition Act 2002
After the 6 week time limit for an appeal has expired
Consumer Protection Act 2007
After the 6 week time limit for an appeal has expired
Chemicals Act 2008
After the 6 week time limit for an appeal has expired
Remedy Sought
Please state what remedy you are seeking, if you are claiming unfair dismissal, you can express a preference for reinstatement, re-engagement or compensation.  You can change your mind at a later stage.  The Tribunal will take your preference into account but will not be bound by it.
Acknowledgement of Application
If you do not get an acknowledgement of your application within a reasonable time you should contact the Employment Appeals Tribunal secretariat at 01-6313006 or lo-call 1890 220 222  - note that the rates charged for the use of 1890 (LoCall) numbers may vary among different service providers
Employers Legal Name
It is important that the person making the claim states the correct legal name of the employer.  Any Order made by the Tribunal may not be enforceable if incorrect information is given.  For assistance please consult your P45 or P60.  If you are unsure about the registered name and address of your employer please consult the Companies Registration Office (01-8045200 or emailinfo@cro.ie)
Exchange of Correspondence
Where the Tribunal processes a claim, all correspondence (forms, letters, enclosures etc) received in the office will be copied to, and exchanged between, the parties to the claim.
Hearing of claim
Once you have received an acknowledgement, your case will be listed for hearing as soon as possible at the nearest town to your place of employment. You will get at least 2 weeks notice of a date for hearing.
Adjournments
Adjournments may be granted only in exceptional circumstances.  Otherwise, a case is expected to proceed at the time and place notified to the parties.  When applications for adjournments are made, they may be made to any sitting Division of the Tribunal at any venue.
 
The following conditions should at least be met when applying for an adjournment.  However, the existence of any one or all of these conditions should not be considered a guarantee for obtaining an adjournment.
 
o Good cause should be shown as adjournments are only granted for very grave reasons.
 
o The application should be made at the earliest opportunity after receipt of the notice of hearing, save where the Tribunal for just cause dispenses with this requirement.
 
o The application should be made by a party or his representative appearing in person.
 
o Proof of consent from the other party or their representative may be required.  The application can be made without consent but the Tribunal may require proof that consent was at least sought.
Withdrawal of Applications
A claim can only be withdrawn in writing by the person taking the case or their representative and only by using the word  "withdraw" in the wording of the correspondence.  If you are seeking to withdraw your application, the Secretary to the Tribunal should be notified in writing as soon as possible.
Costs
Frivolous or vexatious applications may lead to an award of costs against the applicant.
Information
For general information regarding employment rights please contact the National Employment Rights Authority (NERA) at Lo call No: 1890 80 80 90 or submit your query using their eform, which is located in the 'Contact Us' section of their website www.employmentrights.ie         
Data Protection, including Decisions on the website
The Employment Appeals Tribunal holds data on all applications received. Data Protection is the safeguarding of the privacy rights of individuals in relation to the processing of personal data. The Data Protection Acts 1988 and 2003 confer rights on individuals as well as responsibilities on those persons processing personal data. Personal data, as covered by the Data Protection Acts, relates to the information on individuals and or sole traders only. 
 
The Employment Appeals Tribunal provides copies of its decisions on its website.  The decisions do not include the names of the parties (the name/s of the employee/s or the employer/s). The Data Protection Commissioner's web-site www.dataprotection.ie offers an explanation of the rights and responsibilities under the Data Protection Acts and information is also available from the Data Protection Commissioner's Office at Canal House, Station Road, Portarlington, Co. Laois; telephone number (057) 8684800.
Use of Interpreters
You must make an application before a sitting Division of the Tribunal at least two week before the date of the hearing.  An application can only be made when you have received a hearing date.  Proof of consent from the other party or their representative may be required.  The application can be made without consent but the Tribunal may require proof that consent was at least sought.  The Tribunal sits in Davitt House every day at 10.30am and 2.30pm and any applications must be made beforehand in the Tribunal offices no later than 10.00am or 2.00pm.  Please check in advance to ensure that the Tribunal is sitting on the day you wish to make the application. You may make the application or it can be made by any other person on your behalf or by a Town Agent.
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Receiver Name:
(Trade Union Official, Solicitor, etc.)
Receiver Name:
Receiver Name:
Receiver Name:
No
Receiver Name:
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