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DI SPUTE

This dispute concerns a claimby S 1.P.T.U, on behalf
of 186 Nanmed Fenale Enployees who are enployed as
cleaners by the University of Dublin Trinity College,
that they are entitled to the sane rate of remuneration
as that paid to four naned mal e conparators in terns of
Section 3(b) and 3(c) of the Anti-D scrimnation (Pay)
Act, 1974. The nanes of the claimants and the
conparators are listed in Appendix A

BACKGROUND

The University of Dublin Trinity College is a third
| evel educational institution wth sone 1,400 enployees
and 11, 300 students (undergraduates and post-graduates).
The College is funded by the H gher Education Authority
(HEA) .

The claimants are enployed as full-tine and part-tine
cleaners and are paid a basic rate of pay of £4.727 per
hour. The four naned conparators are paid in accordance
with the 13 point, GCeneral Qperative, service related
increnental scale ranging from £4.727 to £5.051 per
hour. The Union argues that the claimants perform‘like
work’  wth that performed by each of the naned
conparators and, therefore, are entitled to the sane
rates of pay.

The dispute was originally referred to an Equality
Oficer on 24th January, 1996 by S.1.P.T.U. on behal f of
162 claimants claimng that they were entitled to the
same rate of renuneration as that paid to each of four
naned mal e conparators under Section 3(b) and 3(c) of

the 1974 Act. A nunber of additional clainmnts were
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added to this dispute as foll ows:

12t h June, 1996 - 21 claimants
16t h August, 1996 - 1 cl ai mant
23rd August, 1996 - 2 cl ai mants

26t h August, 1996 4 claimants

Then, on 21st Cctober, 1996 the Union wthdrew 3
claimants nanmed in error in the original claim as they
are enployed in a supervisory capacity. The Union also
indicated that one of the claimants (M. Anna Wel an)
was pronoted in February, 1996, this is since the claim
was served. On 21st Novenber, 1996 the Union advised
the Equality Oficer that it was w thdrawi ng another
claimant that it had naned in the original claim Al

these details are set out in Appendix A

SUMVARY OF UNILON S CASE

The Union states that this dispute arose followng an
equal pay claimby it, dated 15th June, 1995, on behalf
of a total of 186 female nenbers who are enployed as
cleaners in University of Dublin Trinity College.
According to the Union 13 of the claimants are full-tine
enpl oyees while the remaining 173 are enployed on a
part-time basis. The Union says that, while the
conparators’ basic rate of pay is in accordance with the
13 point, Ceneral Operative, service related increnental
scale ranging from £4.727 to £5.051 per hour, the
claimants’ basic rate of pay is confined to the m ni mum
point of that scale. It also argues that the claimants,
whose service ranges from the recently recruited to
those with up to 27 years service, are deprived of

i ncrenental benefits.

The Union says that the claimants normally work a five
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day (Monday to Friday) week. However, they also work
one Saturday in seven and in sone instances one Saturday
in four, with the equivalent tinme off on Monday. The
claimants’ working day can comence from as early as
4.00aam to as late as 7.00a.m, but typically they
start from6.00a.m to 6.30a.m The Union says that two
of the named conparators (M. Norris and M. Staunton)
work a simlar week with the sane Saturday obligation as
the claimants, but their working hours are from 7.00a. m
to 3.30p.m The working week of the other two
conparators (M. MGath and M. Patterson) is one of
five days (Monday to Friday) from 8.30a.m to 5.00p.m
with no Saturday obligation. The Union states that the
claimants receive no conpensation for working nore
unsoci al hours than the conparators.

The Union points out that its claimis in tw parts as
fol |l ows:
(1) That claimants are doing |ike work which is
equal in value to the conparators and are
entitled to the sane hourly rate;

(2) That claimants are doing |like work which is

equal in value to the conparators and are

entitled to the full range  of t he
i ncrenent al scal e accordi ng to their
servi ce.

The Union says that it 1is <claimng that all the

claimants should be paid according to the GCenera
Qperative scale on points that reflect their tota
service with the College, as is the case wth the
conpar at or s. In its submssion the Union included
correspondence with the College (see Appendix B) in
which the College indicated that the HEA had given

limted approval to it entering discussions with the
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Union on enconpassing the full-tine cleaning staff in
the full range of the General Qperative scale and the
part-tinme cleaning staff in the first five points of the
Ceneral Operative scale and it (the College) agrees to
consider, in a synpathetic manner, related nmatters such
as retrospection and the points at which existing staff
would be assimlated on the new scale arrangenents. In
a further letter the College states that it:
“is prepared to agree a package with the Union in
full and final settlenent of this claimwhich wuld
involve allowng part-tinme cleaning staff to
progress up to the equivalent of +the GCeneral
Qperative scale as far as the fifth point, and
allowng full-tine cleaning staff to progress up
the equivalent of the GCeneral Qperative scale to
t he maxi mum point. The question of assimlation of
full-time cleaning staff to this scale would be a
matter for discussion were the Union to accept this

package”.

The Union says that, in neither of the College's
letters, was there any attenpt to challenge the Union’s
contention that the claimant’s work is of a simlar
nature and of equal value to that of the conparators.
Hence the Union argues that it is evident that the

essence of this claimis accepted.

The Union accepts that, while the College’ s ‘package’
offer did go a <considerable way to neeting its
aspirations in relation to the full-tinme claimnts, it
failed to adequately neet the claim of the part-tine
menbers because of the College’'s inposition of an
unjustified and artificial ceiling of point 5 of the
Ceneral Qperative scale. The Union says that no | ogical

reason was put forward by the College for limting the
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part-time claimants to the |lowest five points of the 13
point increnental scale. The Union states that it
rejected the College’s offer because acceptance would
nerely have substituted one discrimnatory practice for

anot her.

The Union points out that, while the claimants are
deprived of increnental credits, other categories of
part-tine enployees of the College receive service
related increnental credits on the corresponding
full-time scale(s). For exanple, the College’'s 40
part-time secretaries are entitled to annual increnents
on their scale(s) until they reach the maxi nun{s). The

Union cites a European Court of Justice case as foll ows:

“C.184/189 NIMZ v FREIE UND HANSESTADT Hanburg:
1991

This case covers seniority requirenents and pay
under Article 119 of Treaty Collective Agreenents
and the reasons other than sex defence. The
European Court of Justice held that seniority
clauses fell within the definition of pay wthin
the neaning of Article 119. Article 119 precluded
collective agreenents from discrimnating against
part-tine workers where these were predom nately
femal e. Also of interest is the Court’s ruling
that offending provisions in collective agreenents
are automatically invalid, and that no collective

bargaining is needed to renpve them”
The Union also cites the decision of the House of Lords
(UK on indirect discrimnation and part-tinme workers as

foll ows:

“Case R v Secretary of State for Enploynent ex
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parte E O C (1994)

This case covers equal pay, equal treatnent,
indirect discrimnation against part-tinme workers
by nmeans of hours threshold, redundancy paynent,
unfair dismssal and social policy in defence. The
House of Lords found that there was prinma facia
indirect discrimnation, since a far greater
proportion of wonen than nmen were enployed as
part-tinme workers. This decision seens to give
enpl oyees in the United Kingdomrights by virtue of
their contract of enploynent regardless of any
hours threshol d. The decision is of particular
relevance to Ireland, since it is inconceivable
that Irish Courts, or the European Court of
Justi ce, for that mat ter, would follow the
reasoning of the House of Lords when considering
the conpatibility of the relevant Irish law (the
Worker Protection - Regular Part-time Enpl oyees Act
(1991)) with European Union law if a challenge to
this were nade.”

The Union submtted job descriptions for the clainmnts

and the conparators and these are attached as Appendix C
along with an analysis of the jobs under Sections 3(b)
and 3(c) of the Act.

SUMVARY OF THE COMPANY' S CASE

The College says that the claimants are enployed as
full-time and part-tinme cleaners in the College. Their
rate of pay at the date of the claim was £4.727 per
hour . The naned conparators are enployed as Buil ding
Ofice Qperative, Gounds Keeper and Attendant. Their
rate of pay ranges from £4.727 to £5.051 per hour. The
Col l ege rejects the claimthat ‘like work’ as defined by
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Sections 3(b) and 3(c) of the 1974 Act exists between
the jobs of the claimants and each of the naned

conpar at or s.

The Col | ege, in its subm ssi on, i ncl uded j ob
descriptions for the claimants and each of the naned
conparators. It also undertook a conparison of the jobs
under Sections 3(b) and 3(c) of the 1974 Act. The j ob

descriptions and the analysis are set out in Appendi x D

As the College does not accept that ‘like work’ exists
between the jobs of +the claimants and the naned
conparators it contends that the clainmants are not
entitled to equal pay with the conparators.

CONCLUSI ONS OF THE EQUALI TY OFFI CER

In making nmy recommendation in this case, | have taken
into account all the subm ssions (both witten and oral)
made to nme by the parties and also the work inspections
that | carried out on the work of the claimants and each
of the naned conparators. Job descriptions for the
claimants and the conparators are set out in Appendix E
and Appendi x F respectively.

| note that the same rate of renuneration is paid to
each of the nanmed conparators. I am therefore,
satisfied that each of the named conparators perform
‘like work’ wth each other. The issue now for
consideration is whether or not the claimants perform
‘“like work’ wth the naned conparators in terns of
Section 3(b) of the 1974 Act.

Section 3(b) of the Act states that two persons shall be



regarded as enpl oyed on “like work” where:

“the work perforned by one is of a simlar
nature to that perforned by the other and any
di fferences between the work perfornmed or the
condi tions under which it is performed by each
occur only infrequently and are of snal
importance in relation to the work as a
whol e”.

The Labour Court in the case of Dowdall O Mahoney and
Co. Limted and Irish Transport and GCeneral Wrkers’
Union (DEP687) said that the claimants and the
conparators (in this case) perform general operative
factory work. It held that:

“It is the intention of Section 3(b) to cover

cl ai s from persons enpl oyed in such

situations as opposed to persons enployed on

the same work which is covered by Section

3(a), e.g. two bus conductors, or work that is

not the same or simlar which is covered by

Section 3(c), e.g. a clerical worker and a

general operative worker.”

In this case | amsatisfied that the claimnts, (who are
enpl oyed as cleaners), are enployed on simlar work to
t he nanmed conpar at ors, (who are enpl oyed as
cl eaner s/ gener al operatives). It IS, t heref ore,
necessary to deci de whether or not there are differences
between the work perfornmed by the claimants and that
performed by the nanmed conparators. Wile | accept that

differences do exist and that they occur on an on-going

basi s, the pertinent guestion is whether t hese
differences are of small inportance in relation to the
work as a whole. In my opinion the Respondent has
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answered this question because, prior to the subm ssion
of this claim it offered the full-tinme cleaners the
sanme rate of renuneration as that paid to the naned
conparators (see Appendix B). Therefore | am satisfied
that the Respondent accepts that the full-tine claimnts
perform ‘like work’ with each of the nanmed conparators.
At the job inspections | found that there was no
difference between the actual work perforned by the
full-time claimants and the part-tinme clainmants. The
only difference related to the nunber of hours worked.
Oh this basis | find that the part-tine clainmnts
perform‘like work’ with that performed by the full-tine
claimants and by inplication with that perforned by each

of the naned conparators.

At the final hearing in this case the Respondent said
that the offer, (see Appendix B) nmade to the Union, was
made in the context of finding a solution to an
| ndustrial Relations dispute as opposed to an Equal Pay
claim and no reference was nmade in the offer to ‘like
wor K’ . However, the Respondents indicated that the

claimants work to a very hi gh standard.

As | have found (paragraph 5.3 above refers) that the
claimants perform ‘like work’ wth that perforned by
each of the nanmed conparators under Section 3(b) of the
Anti-Discrimnation (Pay) Act, 1974 it is not necessary

to examne their work under Section 2(c) of the Act.

RECOMIVENDATI ON

In view of ny foregoing conclusions that each of the
claimants perform ‘like work’ wth that perfornmed by
each of the named conparators | recomend that the
University of Dublin Trinity College pays each of the



claimants the same rate of renuneration as that paid to
t he naned conparators. Paynent should be nade for three
years in advance of the date of the claim or from the
date each of the claimants conmenced enpl oynent with the
Col | ege, whichever is the later. Furthernore all the
claimants are entitled to the full range of the
incremental scale according to their service.

Cerardi ne Coyl e
Equality O ficer

19t h February, 1997
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LIST OF CLAI MANTS

Anne Hol nes

Maur een Baker

Catherine D Arcy

Ei | een Hol nes

Anne Bar ber

Est her Deane

Sheil a Hyl and

Bernie Barry

Bri dget Deegan

Karen Barry

Ther ese Dent

Ann Inglis

Phyllis Barry

Ann Devoy

Agnes Beggs

Aileen D llon

El ai ne Jones

Ber nadet t e Behan

Ber nadette Di xon

Bri di e Behan Rita Doherty Ver oni ca Kavanagh
Marie Bizzell Ei | een Dol an Lorrai ne Keane
Patricia Bol and Anne Donegan Maur a Keegan

Bri dget Bollard Breda Donnel |y Fi del ma Kel |y

Mar gar et Brady Rose Dool an Margaret Kelly

Br eda Bregazzi Bri dget Doran Lucy Kenny

Ann Br owne Mary Dor an Ei | een Keogh

Paul a Br owne

Kat hl een Dor nan

Mary Ki er nan

Joan Bur ke

Cat heri ne Dowdal |

Phyl lis King

Kat hl een Bur ke

Kat hl een Dow i ng

Mary Ki nghor ne

Rose Burke Shei | a Downey Susan Ki rwan

Shei | a Burke Kat hl een Doyl e

Anne Byrne Christina Drugan Patty Laffan

Mar gar et Byrne Adrienne Duffy Madel i ne Law ess

Mary Byrne Susan Duffy Rebecca Law ess

M riam Byrne Mari e Dunne Josephi ne Long
Rosemary Lucey

El i zabet h Carey Breda Farrell Ei | een Lundy

Rose Carey Kat hl een Feeney Evel yn Lynch

Margaret Carrol | Bri dget Finn Mary Lynch

El i zabeth Carter Sheila Fitzpatrick

Mari e Cassidy El i zabeth Fitzsinons Carrrel Maguire

Hetty d arke Patricia Fl anagan Joan Maher

Marie Cifford Evel yn Foran Shei | a Maher

Ann Col e Ei | een For bes Adri enne Mal one

Ann Connel | Phyl i s Forbes Teresa McAuliffe

Anne Connol |y

Sar ah McCabe

Mar garet Connol |y

Pauline Gllard

Cat herine McCart hy

Chri sti na Cooke

Ber nadette G ehan

Bar bara Mcd uskey

Susan Corrigan

Cat heri ne G ehan

Maur een M Cor nack

Theresa Corrigan

El i zabeth McCreary

Kat hl een Costell o

Ant oi nette Hayden

Angel a McDer not t

Josephi ne Crowe

Carol Heeney

Patty MDernott

5|55 5|5\ 5|7| 77|77\ 5| 5| 5|5 |5 (5| OF|5|57|5| 7| 7|5|7|5|7|7| 7|7 |5|5|5| 57|57| 5|57| 5| 5| 5| P

Ber nadett e Cunni ngham

Mary Hendri ck

El i zabet h McDonnel |

55|55 T|7|5|7| O\ 7|5|7| 7|7 | 5|7 |5|5| T|5|5|5|F| 5|F7| 5| 5|77\ 7|7 |F|5|5|5| 5|5 5|57 7| 57| F|©

Maur a Heneghan

5|5|5/5| 5|55 |5| 55|55 |5(5| =[5 |5 |5| (5|55 |5 |5| 5|5 (5|5 5|5 |5|5]5]5 | |5 | <[5 |5]57

Cat heri ne McEvoy




Dol ores d droyd

Phi | omena Snyt h

Mar gar et McQuUi ness

Christina Staunton

Lily MKeon

I rene Pel ow

Bri di e Sweeney

Mary McLoughlin

Li nda Penrose

Mar gar et Sweeney

Hel en Merri man

Mar gar et Pi dgeon

Mary Mof f at Jenny Power Cat herine Taaffe
Deirdre Moore Ber nadett e Poynton Ann Tennant
Rose Morgan Val eri e Purcell Joan Tennant
Mary Morris Mar gar et Thornt on

Dor ot hy Mul |i gan

Anne Rafter

Mary Tracey

Cat heri ne Mur phy

El i zabet h Reddy

Breda Tracey

El I en Murphy Ber nadett e Rednond Christina Tully
Li Iy Murphy Teresa Reece
Mary Mur phy Bernadette Reid Sharon Wl ker
Peggy Mur phy El ai ne Reynol ds Mary Wl sh

Joan Ril ey Mary A Wl sh
Cat herine O Cal | aghan Ant oi nett e Rodgers Lena Ward
Margaret O Driscoll Li nda Ward
Mary O G ady Evel yn Saunders Anna Wel an
Esther O Hara Kat hl een Scanl on Frances Wel an
Rose O Hara Ursul a Sheri dan Bernadette Wite
Joan O Nei l | Cat heri ne Sinnott Aive Wite
Maria O Neill Kat hl een Smith Doreen Witty
Phyllis O Neill Savina Smith Mar gar et Wods

Maria OReilly

Maur een Smthers

Hel ena O Tool e

Ann Snyth

=|<|5|5|5|7|5|5| 55| 5(5 (5| =|5|5(5| 55 |5]5| {5]5|5|7

Dei rdre Young

5|5|5|5]5]5|5|5]5] 5[5 | o|5|5| (5|55 | 5|5]5] 7| 55 |5] 5] =

Rita O Tool e

55| 5|5|57|5|5|5|5| V5| 7|5 |5 | 5|5 |5|5| V5 |F| 5| 5|75 O F

El i zabeth Snyth

Note 1: The dates of referral of this dispute are as
fol |l ows:
1. 24t h January, 1996 All cl ai mant s
except those listed in points 2, 3, 4
and 5 bel ow.
2. 12t h June, 1996
Ms. Maureen Baker Ms. Sheila Hyl and
Ms. Phyllis Barry Ms. Ann Inglis
Ms. Marie Bizzell Ms. Adri enne Mal one
Ms. Paul a Browne Ms. Peggy Mirphy
Ms. Hetty O arke Ms. Teresa Reece
Ms. Josephi ne Crowe Ms. El ai ne Reynol ds
Ms. Esther Deane Ms. Elizabeth Snyth
Ms. Rita Doherty Ms. Sharon Wl ker
Ms. Mary Doran Ms. Bernadette Wiite
Ms. Sheil a Downey Ms. Doreen Whitty
Ms. Evel yn Foran

3. 16t h August, 1996 Ms. Mary A. Wl sh

13



Ber nadett e Behan
Joan Bur ke

4. 23rd August, 1996

Anne Bar ber
Christina Cooke
Lorrai ne Keane
Dei rdre Moore

5. 26t h August, 1996

5555 §5F

Note 2: The following claimants were wthdrawn from the
original claim

1. 21st Cctober, 1996 Ms. Bridget Deegan
Ms. Sheil a Maher
Ms. Aive Wite

2. 21st Novenber, 1996 Ms. Rita O Tool e
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1

d eaners \% M. Norris and M. Staunton

Under Section 3(b) of the Anti-Di scrimnation (Pay) Act,
1974 ‘like work’ is defined thus:

“where the work perforned by one is of a simlar
nature to that perforned by the other and any
difference between the work performed or the
conditions wunder which it is perfornmed by each
occur only infrequently or are of small inportance
inrelation to the work as a whol e”

The work of the female clainmants is simlar in nature to
two of the conparators, M. Norris and M. Staunton
cl eaners.

The claimants’ duties are listed in their job descriptions
and these are of a simlar nature to those of the nanmed
conpar at or s.

As the job descriptions show, the claimants and the
conparators (M. Norris and M. Staunton) have duties that

are simlar in nature in that both <claimnts’ and
conparators’ functions include extensive cleaning duties
within the College. The conditions wunder which both

claimants and conparators perform these duties are of a
simlar nature and are equal in value and, therefore, do
not warrant the differences in pay.

The claimants’ jobs involve cleaning and ensuring the
maxi mum | evel s of hygi ene are nai ntai ned.

The conparators’ jobs are simlar in nature to those

outlined by the clainmnts. The differences which occur
are not significant enough to justify a higher rate of pay
or the non-inplenentation of the full increnmental scale

whi ch applies to the conparators’ | obs.

An exanple of +the differences in the duties of the
claimants and the conparators would be where nobst of the
former use buffers on a daily basis while the latter may
occasional ly use | adders.



d eaners v M. Norris, M. Staunton,
M. MGath and M. Patterson

Section 3(c) of the Anti-Di scrimnation (Pay) Act, 1974
defines ‘like work’ as occurring:

“where the work performed by one is equal in value to
that perforned by the other in ternms of the demands
it makes in relation to such matters as skill
physical or nental effort, responsibility and working
condi tions”.

The duties perforned by the claimants as outlined in their
j ob descriptions are equal in value as defined by Section
3(c) of the Anti-Discrimnation (Pay) Act, 1974, to that

of the four conparators, in that +they are -equally
demanding, require the sanme skills, physical effort,
nment al effort, responsibility, wth simlar working

conditions as the conparators and, by virtue of their
work, justify the claim for the higher rates of pay as
t hose which apply to the conparators.

Ski ||
W believe that the jobs perforned by the claimnts
require at |east as nuch skill as the job perforned by the

conpar at or s.

In determning how to assess conparative skill levels, we
believe that specific facets of the available job related
i nformati on can be used.

Account has to be taken of the formal training given and
the I evel of experience achieved by the claimants in order
to achi eve the maxi mum anount of skill required to achieve
t he highest performance standards which are required by
t he Col | ege.

From the job descriptions provided, it can be seen that
the claimants require a great deal of aptitude in order to
perform their duties to a standard of excellence. The
aptitude demanded of the claimants is at |east as great as
that required fromthe conparators.

W Dbelieve that the job description shows that the
claimants are required to perform a w de range of duties,
working largely on their own initiative, with infrequent
i ntervention fromseni or managenent.

In performng these duties, there is considerable freedom
of action, in that intervention by senior personnel would



be very infrequent.

In summary, then, it can be seen that the clainmants have
significant know edge in terns of specific skills and
systens, have a decision making capacity and work wth
i nfrequent intervention from senior personnel.

The claimants do their own work planning and
priortising.

Wiile the duties of two of the conparators (M. Norris and
M. MGath) include the driving of a van outside Coll ege,
they are paid a driving allowance for this task. The
duties of another conparator (M. Patterson) include the
use of a petrol-driven nower, for which he is paid an
al I owance.

Physi cal Effort

By their very nature, the clainmants’ jobs require a great
deal of physical effort, and at |east ass nuch physical
effort as that of the conparator’s posts. For i nstance,
the claimants carry heavy sacks, weighing 7 to 12 kil os,
over considerabl e distances. They also use buffers that
are heavy and difficult to handl e.

Mental Effort

The nental effort of the claimants is at |east as great as
that of the conparators. It is the responsibility of the
claimants to ensure that in their daily routines the hours
allotted and their full range of duties are conpleted.

Responsi bility

By virtue of the nature of the College, significant |evels
of responsibility attach to all positions in the College.
The claimants contribute a valuable service to the Coll ege
by ensuring the nmaxinmm standards of cleanliness and
hygi ene.

They do their own planning and priortising.

The standard of their work has a direct bearing on the
nunber and nature of <clains of negligence against the
Col | ege.

The claimants have to work on their own initiative to a
hi gh | evel of excellence.
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The claimants and conparators report to the sane
managenent structures and receive simlar levels of
supervi si on.

Wor ki ng Condi ti ons

As shown in the job descriptions, the claimants’ area is

vast and vari ed. It can be shown that working in sone
areas where claimants are enployed can be hazardous and
extrene case has to be exercised in their line of duty,
for exanpl e, working in |aboratories, with narrow
passagesways and a great deal of glass, where there are
hi ghl y dangerous chem cals, radioactive material, etc. In

wor kshops, there are netal shavings on the floor.
Claimants also have to contend with the psychol ogi cal and
physi cal dangers of cleaning the toilet areas. Safety
gloves have to be worn in many areas. At  best, the
claimants’ working conditions are equal to those of the
conparators.

Cener al

The Union submts, on behalf of the claimants that, in
claimng equal pay wth the nanmed conparators under
Section 3(c) of the Anti-D scrimnation (Pay) Act, 1974

the skill, physical effort, nmental effort, responsibility
and working conditions of the claimants are at |east of
equal value to those of the conparators. Mor eover, as

indicated in the job descriptions, the claimants and the
conparators (M. Norris and M. Staunton) have duties that
are simlar in nature in that their functions include
extensive cleaning duties within the College. Simlarly,
the conditions under which both clainmnts and conparators
performthese duties are of a simlar nature and are equal
in value and, consequently, do not warrant any differences

in pay.

The College’'s letters of Decenber 13, 1995 and February
20, 1996 (Appendix B) recognised, in principle, the
validity of the claim but failed to adhere to the
inmplications of this by confirmng part-tine claimnts to
a maximum of point 5 of the 13 point GCeneral Operative
scal e. Acceptance of the offer wuld nerely have
substituted one discrimnatory practice for another one,
and equal ity woul d not have been established.

In seeking the inplenentation of the sane hourly rate for

the claimants as applies to the conparators, the Union is

al so  seeking, on behal f of the clainmnts, full

i npl enent ati on and retrospection under t he
Anti-Di scrimnation (Pay) Act, 1974.
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1.

Section 3(b) of the Anti-Di scrimnation (Pay) Act, 1974 is
defined as occurring:

“where the work perfornmed by one is of a simlar
nature to that perfornmed by the other and any
differences between the work perfornmed or the
conditions under which it is perforned by each occur
only infrequently or are of small inportance in
relation to the work as a whol e”.

Ceaner v M. MG ath

The Col |l ege does not accept that the job perfornmed by the
cleaners is of a simlar nature to that perforned by the

conpar at or. The job of the cleaner involves washing,
dusting, vacuum ng and in the conference season performng
the role of chanbernaid. On the other hand, the job

performed by the conparator involves driving, |oading and
unl oadi ng the van and noving furniture.

G eaner v M. Patterson

The Col |l ege does not accept that the job perfornmed by the
cleaners and that perforned by the conparator are of a
simlar nature. The cleaners wash, dust, vacuum and
during the conference season perform the role of a
chanbermaid. On the other hand, the job perforned by the
conparator involves the maintenance of grounds and
gardens, marking sports pitches, driving tractors, nowers
and the pick-up truck

C eaner v M. Staunton and M. Norris

The Col |l ege does not accept that the job perfornmed by the
cleaners and that perforned by the conparators are of a
simlar nature. The cleaners wash, dust, vacuum and
during the conference season perform the role of a
chanbermaid. On the other hand, the job perforned by the
conparators, whilst it does involve sone cleaning duties,
it also involves driving, delivering and collecting
material around the College and acting as a Hall Porter
during the conference season

The College also says that the differences between the
jobs of the cleaners and the nanmed conparators occur all
the time and these differences are significant enough to



justify the higher rate of pay for the conparators.

Section 3(c) of the 1974 Act is defined as occuring:

“where the work performed by one is equal in value to
that perfornmed by the other in terns of the denands
it nmakes in relation to such mtters as skill,
physical or nental effort, responsibility and working
condi tions”.

Ceaner v M. MG ath

Skill
The job performed by M. MGath involves significantly
greater skill than the job of a cleaner. M. MGath's

job requires that he be able to drive. He nust al so act
as an assistant tot he craftsman which requires a certain
| evel of experience. On the other hand, the job of the
cleaner involves very |little experience. It nmerely
i nvol ves vacuum ng, dusting and washi ng.

Physi cal Effort

The job performed by M. MGath involves significantly
greater physical effort than the job perforned by the
cleaners. M. MGath is required to | oad and unl oad the
van, nove furniture, books, plant and equi pnent, clear out
basenents and attics and deliver stationary around the
College. On the other hand, there is very little physica

effort involved in the job of the cleaner. The nature of
the work done does not involve heavy physical effort. The
nmore physically demanding cleaning jobs are perfornmed by
ot her enpl oyees.

Mental Effort

There is greater nental effort involved in the job
performed by M. MG at h. For  exanpl e, he nust
concentrate when driving. There is very little nental
effort involved in the job of the cleaner.

Responsi bility

There s greater responsibility involved in the job
performed by M. MG ath. He has responsibility for the
safety of others and the van, when driving. The is no
responsibility involved in the job of the cleaner.
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VWor ki ng Condi ti ons

There are nore difficult working conditions in the job
performed by M. MG ath. There are hazards involved in
the job when clearing out basenents and attics. It is
nmore unconfortable than the working conditions of cleaners
in that the job can involve working in very dusty
envi ronment s.

C eaner v M. Patterson
Ski ||

There is significantly greater skill involved in the job
performed by M. Patterson. Hs job involves pruning
shrubs and rose bushes, propagating plants, nmarking sports
pitches and driving. There is very little skill involved
in the job of the cleaner. This job involves sinply
vacuum ng, dusting and cl eani ng.

Physi cal Effort
There is significantly greater physical effort involved in

the job perforned by this conparator. The job involves
mowi ng | awns, weeding, sweeping and collecting litter.
The job of the <cleaner involves significantly |ess

physi cal effort.

Mental Effort

There is significantly greater nental effort involved in
the job of this conparator. He must concentrate when
dri vi ng. There is very little nental effort involved in
the job of a cl eaner.

Responsi bility

There is significantly greater responsibility involved in
the job perfornmed by M. Patterson. He has responsibility
for safety of others when driving and also responsibility
for the van when driving. He also has responsibility for
security and key control at dressing roons. There is no
responsibility involved in the job of a cl eaner.

VWor ki ng Condi ti ons

There are significantly nore denmandi ng working conditions
involved in the job perforned by this conparator. The job
involves working out of doors in all weathers. The
cl eaners, on the other hand, are working indoors all year
round.
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C eaner v M. Staunton and M. Norris

Ski 11

There is greater skill involved in the jobs perforned by
these two conparators. Both enployees are required to
drive a van. There is little or no skill involved in the

job of the cl eaner

Physi cal Effort

There is significantly greater physical effort involved in
the job perfornmed by the two conparators. The job of the
conparators’ involves carrying |adders, carrying cartons,
unl oadi ng deliveries and shelving these, carrying materia

which the cleaners find too heavy to carry, delivering
clean linen and collecting soiled l|inen, renoving broken
furniture from roons, carrying furniture into roons,
hangi ng pictures and collecting |luggage and so on. There
is significantly less physical effort involved in the job
of the cleaners. In fact, the job perforned by these two
conparators involves doing the nore physically denmandi ng
cl eaning work that the cleaners do not do.

Mental Effort

There is significantly greater nental effort involved in
the job of these two conparators. Their job involves
driving and obviously one nust concentrate when driving.
They nust also keep a record of the distribution of the
College’s nodern art which is distributed to residences
during the conference season. There is little or no
mental effort involved in the job of a cleaner.

Responsi bility

There is significantly greater responsibility involved in
the job perfornmed by these two conparators. The job of
the conparators involves responsibility fro the safety of
others when driving and also responsibility for the van.
The job also involves responsibility for delivering rugs,
| anps, crockery and cutlery and collecting these at the
end of the conference season. There is no responsibility
involved in the job of the cleaner.

VWor ki ng Condi ti ons

The working conditions of these two conparators 1is
significantly nore demanding than that of the cleaners.
Both jobs would involve cleaning but the conparators’ job
also involves clinbing and obviously there are greater
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hazards involved in the job as a result.
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APPENDI X E

Equality Oficer’s
Job Descri ptions
for the
C ai mant s




Nane Ms. Maria O Neil

Title: C eaner

Depart nent : Zool ogy

Locati on: University of Dublin Trinity Coll ege
Sal ary: £4.727 per hour

DUTI ES

*

Enpties bins in |aboratories and offices.

Carries black sacks of rubbish downstairs and places in
big bin outside front door of building.

d eans and washes toilet.

Washes floors in |aboratories and on the landing. Buffs
the floors with the buffer

Hoover out the offices.

Washes the stairs in another building one day a week.
Pol i shes the brass once a week.

Locks offices and | aboratories after cleaning them

Gves the place a spring clean during the summer and
shanpoos t he car pet.



Nanme Ms. Lucy Kenny

Title: C eaner

Depart nent : Bi ochem stry

Locati on: University of Dublin Trinity Coll ege
Sal ary: £4.727 per hour

DUTI ES

*

Enpties the rubbish bins

Puts the rubbish into the skip outside the front door.
If the rubbish is too heavy to lift into the skip the
claimant | eaves it beside the skip.

Lifts the stools off the floor in the |aboratory.

Sweeps all the floors daily.

Washes the halls, toilets and stairs using a deck brush
and a cloth every day.

Buffs the floors once a week.

Hoovers the offices.

Locks offices and | aboratories after cleaning them
Pol i shes the brass.

Washes and polishes the glass doors in the hallways.

Washes and polishes the banisters.



Nane: Ms. Eileen Lundy

Title: C eaner

Depart nent : Mechani cal Engi neering

Locati on: University of Dublin Trinity Coll ege
Sal ary: £4. 727

DUTI ES

* Enpties bins and |eaves rubbish in the skip which is
| ocated 2-3 mnutes away from the buil di ng.

* Hoovers the carpeted floors in the offices.
* Sweeps the nmain hal lway floor
* Uses a cloth and a deck brush to wash the floors with

hot water and detergent, which has been carried up from
t he basenent. Buffs the floors.

* Cleans the toilet and the sink unit.

* Washes the bl ackboard in the Lecture Theatre.

* Danp dusts the benches and tabl es.

* In the theatre, sweeps between the seats and hoovers the

steps and the main area.

* Pol i shes the brass.

* Washes down the bani ster

Basenent

* Washes the fl oor every second day.
* Cleans the toilets and showers.

* Cleans the toilets and the showers.

* Danp dusts the wi ndow | edges.

* Washes and dusts gl ass cases once a week



Nane: Ms. Bernadette Poynton

Title: d eaner

Depart ment : Laundrette

Locati on: University of Dublin Trinity Coll ege
Sal ary: £4.727 per hour

DUTI ES

*

Laundrette is open from8:00 a.m - 4:00 p.m daily.
Accepts bags of clothes for wash from the students and
the |ecturers. Gves them a ticket and places another
ti cket on the bag of clothes.

Loads clothes into the five washing nachines and adds
the detergent. The wash cycle lasts 30 m nutes.

Unl oads the wet clothes, when washed, from the washing
machi nes and | oads them into a basket. Then | oads the
contents of the basket into one of five dryers. To
conpl ete a wash and a dry procedure takes two hours.

Renmoves the clothes from the dryer when they are dry,
folds them and puts them back into the bag.

Accepts nonetary paynent for the laundry service and
stores the noney in a cash box.

Conpl etes two dockets daily one for the Finance Ofice
and one for Housekeepi ng.

Bal ances the noney and drops it into a night safe daily.
Keeps the laundrette clean.

Enpties the rubbish into the skip once a week



Nane: Ms. Patty Laffan

Title: d eaner

Depart ment : Juni or Conmon Room

Locati on: University of Dublin Trinity Coll ege

Sal ary: £4.727 per hour

DUTI ES

* Washes the floor daily with a deck brush. It is
necessary to scrub it hard to renove paint resulting
from Cccupational Therapy classes. Moves the chairs

slightly when washing the floor.

Sweeps the stairs.

Danp dusts the wi ndow | edges a few tines weekly.
Cl eans the wought iron banisters.

Washes the doors.

In the sumer the room is used as a TV room for
residences therefore tidies the arncthairs and sof as.



Nane: Ms. Elizabeth Carter

Title: d eaner

Depart ment : Resi dent i al

Locati on: University of Dublin Trinity Coll ege

Sal ary: £4.727 per hour

DUTI ES

* Heats up the teapots. Prepares a full 1rish breakfast

for anything between two and nine persons. Fills up the
jam sugar, nustard, etc.

Serves the guests (there is one diningroon) and nakes
sure that they have everything.

Cleans up after the guests when they have finished
br eakf ast .

Puts all the dirty dishes in the di shwasher.

Turns on and sets the dishwasher and after the washing
and drying cycles are conplete renoves the dishes and
Wi pes them

Sets the table for the next day.

Makes up the beds. If the guests are leaving then
changes the bed |inen. There are five single beds and

one doubl e bed.

Enpties the ashtrays and rubbish bins and carries the
rubbi sh downstairs to the skip next door.

Dusts the furniture everyday and polishes it once a
week.

Pol i shes the brass i.e. nane on doors, etc.

Hoovers the carpets in all the roons and noves the
furniture sone days when hooveri ng.

Wash the showers and the toilets.

Makes teal/coffee for guests during the norning if asked
for it.

Collects mlk and bread from the Student Union's shop



every norning where the Coll ege has an account.
Keeps a set of keys of the residence at all tines.

Undertakes a spring clean when there are no guests
st ayi ng.



Nane: Ms. Carol Heeney

Title: C eaner

Depart nent : Li brary, Arts Building

Locati on: University of Dublin Trinity Coll ege
Sal ary: £4.727 per hour

DUTI ES

*

Enpties all bins. Picks up the rubbish on the floor
whi ch takes an hour to do.

Pl aces the rubbi sh bags outside the door and then takes
themto the skip which is a distance away. Goes to the
skip two or three tines every day.

Pushes in the chairs against the tables.

Hoovers the floor. Pushes trolleys of books out of the
way when hooveri ng.

Dusts the tables and cleans the silver trimngs on the
t abl es.

Dusts the railings around the w ndows.

Washes the floor in the reception area on the way into
the library twce a week. Then buffs the floor using a
smal | buffer.

Washes the stairs in the library everyday.

Washes the door once a week.

Cleans the staff kitchen and toilet.

Ceans the offices off the Ilibrary. Danp dusts the
w ndow | edges, skirting board and desks. Hoovers the
of fices once a week

Locks offices and | aboratories after cleaning them

Sweeps the back stairs (10 flights of stairs) everyday.
Washes and buffs them once a week.



Nane: Ms. Bernadette G ehan

Title: d eaner

Depart nent : Arts Building, 1st Floor

Locati on: University of Dublin Trinity Coll ege

Sal ary: £4.727 per hour

DUTI ES

There are four big and three small lecture theatres as well

as fifty offices.

*

In the theatres goes around |ifting the rubbish.
Enpties the bins (13-14 in total). Takes the black bags
of rubbish to the Ilifts. There would be 15 bags of
rubbi sh per day. Carries these to the skip which is a
short distance fromthe building. Lift the bags up into
the skip and if the skip is full |eaves them beside it.
Carries bags to the skip two or three tinmes daily.

In the theatres danp dusts the blackboard by standi ng on
a chair so as to reach the top of it. If it is very
dirty it has to be washed.

Danp dusts the w ndow | edges.

Hoovers the theatres pushing chairs out of the way.

Strai ghtens the chairs.

Hoovers the corridors daily noving the pouffes out of
the way and then putting them back afterwards.

Enpties the bins in the offices.
Washes out the bins, scrubs them and dries them
Danp dusts the desks.

Hoovers the offices, one corridor at a tine. Al
of fices are hoovered once a week.

Locks offices and | aboratories after cleaning them



Nane: Ms. Margaret Carrol

Title: d eaner

Depart nent : Physi cs

Locati on: University of Dublin Trinity Coll ege
Sal ary: £4.727 per hour

DUTI ES

1st Fl oor

*

Sweeps floors and corridors everyday.

W pes down the worktops and benches.
Cleans the toilet.

Washes benches, bl ackboard and floor at the front of the
t heatre.

Washes the entire floor two to three tines a week.

However, if there is chalk on the floor beside the
bl ackboard then it is necessary to wash it off. Buf fs
the fl oor.

Washes and buffs the corridor once a week.

Uses the hoover to gather the chalk along the bottom of
t he bl ackboard.

There are two offices and one |aboratory on this floor.
Enpties the bins (i.e. paper, telephone books, cans and
bottles) and brings the rubbi sh down to the skip outside
t he door.

Danp dusts the offices and | aboratory every day.

Hoovers the offices once a week.

Washes the laboratory floor once a fortnight and buffs
once a week.

Locks offices and | aboratories after cleaning them

G ound Fl oor:



Arch:

There are four offices and a corridor. Sweeps these
daily and washes and buffs them once a week.

Locks offices after cleaning them

Sweeps the stairs daily and washes and buffs them once
or twice a week

This is another (two storey) building which houses
conmput ers. Enpties bins and puts rubbish outside in
ski p.

Pushes the chairs in against the tables.

Hoovers the ground and first floors and has to carry the
hoover up to the first floor to hoover it.

Danp dusts the desktops and the iron surrounds on the
t abl e.

Washes t he bani ster.
Washes the chairs.

Locks this building after cleaning it.
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Nane: Ms. Marie Bizzell

Title: d eaner

Depart nent : Sports Centre

Locati on: University of Dublin Trinity Coll ege
Sal ary: £4.727 per hour

DUTI ES

The Sports Centre is open to the public seven days a week.
There are three shower roons in the Sports Centre. Two of
the showers are washed twice weekly and the other shower is
washed once a week. The shower areas are very hot.

* Washes the floors in the shower areas every day. Washes
the tiled shower walls twice a week using Al kaline
Sinkall 111, Lenon Gel, hot water, a bucket and a deck

br ush.
* Washes six toilets and si X wash-hand basi ns.
* Washes the benches in the shower roons with a cloth and

a brillo pad, if necessary.

* Washes the floors in the corridor
* Hoovers the back stairs (i.e. four flights of stairs)
* Wpes the banister and the black strip along the front

of each stair.

* Enpties nine bins, brings the rubbish downstairs and
puts it in the skip outside the front door.



Nane: Ms. Teresa Reece

Title: d eaner

Depart nent : Nur sery

Locati on: University of Dublin Trinity Coll ege

Sal ary: £4.727 per hour

DUTI ES

Cr eche:

* Washes and buffs the floor everyday noving the radiators

away fromthe wall and washes the floor underneath them

* Washes the play-pens, walkers and shelves with flash,
| enron gel and water.

* Danp dusts the wi ndow | edges and skirting boards.
* Cleans the mrrors.
* Washes the high chairs.

* Cleans the cooker with brillo pads and the fridge wth
washi ng up |iquid.

* Washes the presses (inside and outside) once a
fortnight.

Staff Room

* Hoovers the carpeted floor every day.

* Dusts the table daily.

* Cleans the toilet.
Baby Changi ng Room

* Washes the bath, toilets, sink unit and worktops every
day using a deck brush.

Bedr oons (4):



* Hoovers the fl oors.

* Danp dusts the wi ndow | edges and the skirting boards.
Mont essori :

* Washes down the tabl es.

* Washes the floor weekly. However, if there is paint on

the fl oor washes the paint off.

* Washes the toilet, the handbasin and cleans the mrror.
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Nane: Ms. Ann Devoy

Title: d eaner

Depart nent : Physi ol ogy

Locati on: University of Dublin Trinity Coll ege
Sal ary: £4.727 per hour

DUTI ES

Tea Room

* Sweeps the floor every norning.

* Enpties the bins.

* Washes and buffs the floor tw ce a week.

Secretary’s Ofice:

* Enpties the bins.

* Hoovers the floor once or twi ce a week.
* Danp dusts the w ndow | edges.

* Dusts the tables.

Hal | :
* Sweeps the floor every day.

* Washes and buffs the floor daily.

Staff Toil et:

* Cl eans everyday.

Stairs:



*

*

Washes every day.

Dusts the bani sters.

Laborat ory:

*

Stacks up the chairs.
Col | ects the rubbish
Sweeps the floor and washes and buffs it daily.

Sweeps the stairs in the |aboratory three tinmes a week
and rubs them down with a danp cl oth.

Pol i shes the brass handles on the doors and cleans the
gl ass panels in the doors.

Fi rst Fl oor:

*

Washes the toilet.

Enpties the bins.

Hoovers the floors, if needed.

Hoovers the floor in the | ecture roomdaily.
Hoovers the stairs tw ce a week.

Washes the strip on the front of each stair twice a
week.

Second Fl oor:

*

Enpties the bins and takes three bags of rubbish down to
the skip which is outside the front door

Sweeps the floor in the |aboratory daily.

Washes the floor in the |aboratory every two days.

O her side of the building:

*

Sweeps and washes the |anding and stairs once or twice a
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week.
* Washes the | aboratory floor every day.

* Danp dusts the w ndow | edges.

* Hoovers the offices twi ce a week.
Basenent :
* Washes and buffs the floors.

Not e: These floors are very dirty because of the

rats.
* There are three roons designated for the rats and these
are cleaned at the request of the staff. These roons

are washed and buff ed.

* Cleans the operating theatre every Wadnesday. Washes
the sink units with MIlIton and Lenon Cel. Sweeps,
washes and buffs the floor.

* Cl eans the workshop. Sweeps up all the sawdust. Washes
and buffs the floor.

* Sweeps roons containing big nmachi nery.



Nane: Ms. Mary Ki nghorne

Title: d eaner

Depart nent : House 6

Locati on: University of Dublin Trinity Coll ege
Sal ary: £4.727 per hour

DUTI ES

G ound Fl oor:

* Cinbs four flights of stairs to collect the hoover,
bucket and brush and brings them down to the ground
floor.

* Sweeps the hall and two flights of stairs every day.

* Washes the hall and stairs daily.

* Cleans the toilet and washes the floor every day.

The Student’s Uni on:

The Student’s Union conprises four offices (One main office,
a nedium sized office and two snmall offices) and a snall
kitchen with a sink but no fridge or cooker.

* Enpties the bins and puts three bags of rubbish into the
ski p outside the door.

* Hoovers the floor twice or three tinmes a week.

* Danp dusts the area once a week.

Shop:

* Hoovers the shop daily.

* Hoovers the office and the small storeroom at the back
of the shop daily.

Fi rst Fl oor:



There is one large office and one small office on the first
fl oor.

* Enpties the bins and carries the rubbish downstairs to
t he skip.

* Hoovers and danp dusts the office once a week.

Second Fl oor:

There are four offices on the second fl oor.

* Enpties the bins and carries usually one bag of rubbish
down to the skip

* Hoovers and danp dusts the offices once a week

* Danp dusts the wall |edge on the |anding.

* Sweeps and washes the | anding.

* Cleans a toilet and washes the fl oor.

* Wpes the glass panel on the notice board.
Top Fl oor:

There is six (one big and five small) roons on this floor.

* Enpties the bins. There are usually two bags of rubbish
to be brought down to the skip and this generally takes
two trips on a Monday.

* Hoovers the offices once a week
* Danp dusts the wi ndow | edges once a week.
* The washing of the landing and stairs is shared between

two of the claimants.
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Nane: Ms. Kathleen Smth

Title: d eaner

Depart ment : Resi dence

Locati on: University of Dublin Trinity Coll ege
Sal ary: £4.727 per hour

DUTI ES

Academ ¢ Year:

*

Checks the whereabouts of hoovers if they are not in the
press under the stairs. There are four hoovers assigned
to each residence.

Cleans the two invalid roons on the ground fl oor.

There are four floors in the residence. There are two
student’s roons on each floor and on the second and
third floors there are communal showers and toilets. On
the top floor there is a main bathroom conprising a
shower, toilet and wash-hand basin. d eans the showers,
toilets and bathroom daily. Washes the floors every
day.

Washes all the stairs and |anding using a deck brush and
a cloth.

Hoovers the landing on the top floor as it is carpeted.
Danp dusts the wi ndow | edges and the bani sters.
There are communal kitchens on the top floor also.

Cl eans the kitchens. Washes the worktops, table and the
floor.

Sunmer :

*

Looks after one house.

May have to put up extra fol ding beds.

Attends to visitor’s needs. Makes beds, washes del ph,
hoovers the floor and nakes sure that supplies of tea,

sugar, soap, etc are replenished.

Wen the guest |eaves undertakes a spring clean. A



single room takes one day while a double room can take
two days.

Undertakes a thorough hoovering, noving furniture and
dusting the room Ceans the skirting boards.

Coll ects the rubbish and puts it into the skip outside
House 28.

Carries up fresh linen around the floors, dresses the

beds and throws the dirty linen over the banister to the
ground fl oor.
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APPENDI X F

Equality Oficer’s
Job Descri ptions
for each of the

Conpar at or s




M. George Patterson

Title: G ounds Staff General Qperative

Location: University of Dublin Trinity Coll ege

Hour s: 8:30 am to 5:00 p.m (Mnday to Friday)
Sal ary: £4.727 to £5.051 per hour
DUTI ES

*

Col I ects keys from porters reception.

Hol ds the keys for the Stores area and for the door from
the Provost's House to the Staff area at all tines.

Makes sure all gates are | ocked.

Lifts papers and places in black sack or bucket. Wen
full bring themto the skip.

Rakes gravel and nakes sure it is weed free.

Propagates the plants in the greenhouse and waters the
vi nes using hoses and watering cans.

Maintains the plants in the 8 enclosed gardens in the
Arts buil ding.

Not e: Access to these gardens is via a w ndow.
Hoses the plants in the enclosed gardens. Uses 50
gallons of water a day on them during the sunmer.
Carries a 50 netre hose fromone garden to the next.

Pl ants shrubs and trees.

D gs new fl ower beds.

Cuts the lawns using a notor driven nower. Manual |y
clips the | awn edges.



NOTE

Not e: During the sumer cuts the |laws once a
week and cuts them much less during the
W nter.
Mai nt ai ns and cl eans the nowers.
Mai nt ai ns the w ndow boxes all year around.

Mai ntains | arge rockery area in Provost's garden

Carries out pruning in the wnter and uses a |ladder to
prune the clinbers.

Makes conpost using | eaves, grass trinmngs and soil

Weed control by hand and al so by using a spray on | awns,
pat hs and fl ower beds.

Every two years carries out top dressing and fertilising
of lawns applying 6 litres per square netre of
fertiliser by hand.

The conparator wears a mask and gloves. He also
wears overalls and raingear. He wears the
rai ngear when sprayi ng.
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M. Paul McG ath

Title: Mai nt enance Ceneral Operative

Location: University of Dublin Trinity Coll ege

Hour s: 8:30 am to 5:00 p.m (Mnday to Friday)
Sal ary: £4.727 to £5.051 per hour
DUTI ES

*

Unloads lorry full of rubble using a shovel and lifts
concrete bl ocks by hand.

Note: Level of the lorry is at the sane level as the
ski p.

Renmoves rubble fromthe basenents and attics and unl oads
it into the skips.

Draws up a list of the locations where rubble is to be
f ound.

Moves furniture - Ad furniture is renoved and put into
a skip. It is replaced with new furniture.

Not e: May have to lift furniture up a nunber of
flights of stairs which can be narrow.  \Wen
moving large itens of furniture e.g. desks,
war dr obes, t he conpar at or recei ves
assi st ance.

Moves | arge pieces of equipnent with the assistance of
ot hers.

Assi sts Carpenters:

- Lifts pictures off walls.

- Hang pi ctures.

- Tidies up after carpenters.

Not e: Uses a hoover to clean up after carpenters

In order to traces burst pipes the conparator does the
fol | ow ng:



- Breaks up the cenent or tarnacadam

- Locates the burst pipe which is then repaired by
t he pl unber.

- Repairs the cenent surface by mxing cenent,
usual |y by hand, and pouring it in.
(Tarmacadam surfaces are repaired by contractors)

Not e: Traci ng burst pipes can happen once or

twce in a nonth. However repairing
surfaces is alnost a daily event.

Repairs cobbles that cone |oose and replaces broken
sl abs as required.

Assists in putting up scaffolding.
Installs planters with the assistance of another person.

Uses a hilti gun to hammer out the wall when an
electrician wants to put up trunking.

Not e: El ectrician says where the trunking has
to go on the wall

Assists in stationery stores as foll ows:

- Serves people |ooking for stationery

- St ocks up deliverys received

- Organi ses orders for around the Coll ege.

Not e: Does this on average 10 weeks in the year

Distributes stationery around the College by driving a
battery operated buggy.

Not e: Wiere necessary the conparator carries the
stationery from the ground floor to the top
floor.

C eans out bl ocked drai ns.

Undert akes steam cl eani ng of buil dings and pat hs.

Cl eans out boiler houses and switch roons tw ce yearly.

Not e: There are 147 boiler houses and switch roons
in the College.



NOTE:

The conpar at or wear s gl oves
regularly and sonetines he wears a nask
e.g. when cleaning out the basenent and
attics.
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Nane: M. Alan Norris

Title: At t endant

Location: University of Dublin Trinity Coll ege

Sal ary: £4.727 to £5.051 per hour

DUTI ES

* Uses a | arge Col unbus Di ckson nmachine to wash the floors
in the Arts Block on a daily basis. Once a nonth the

conparator washes the floor in the Hamlton building
usi ng this machi ne.

* Uses the industrial vaccuum to suck up water after
spi | | ages.

* Cleans the gents toilets at the lower level in the Arts
Bl ock during the academc year. Washes the walls every
3 weeks. Washes the floor daily with a cloth and

sonetines with the machi ne.

* Checks the condition of the gents toilets. |If necessary
cl eans them and repl enishes supplies e.g. toilet rolls,
soap, etc.

* Carries |adders fromone building to another

* C eans fan wi ndows over doors and over door | edges.

* Cl eans around extractors on walls.

* Cl eans glass doors in various areas of the coll ege.

* Renoves soiled curtains for washing and replaces them

when cl eaned.

* May sonetinmes drive a van to deliver supplies, toilet
rolls, etc., around the wvarious buildings in the
Col | ege.

* Drives a van to deliver supplies, toilet rolls, etc., to

Col | ege bui |l di ngs outside the canpus once a nonth.

* Moves furniture e.g. Beds, wardrobes, tables and chairs,
and fridges. I f necessary, he receives assistance from
anot her cl eaner.



Hel ps renove broken furniture from the roons and throws
into the skip.

Unl oads and shelves cleaning materials supplied to the
Col | ege i nfrequently.

Fills the van with petrol

Sumrer Duti es

*

Puts extra beds, canp beds and cots in roons.

Cl eans and hangs pictures from the Art Gllary in the
resi dence roons.

Assists with the delivering of clean linen to the
different residences and the soiled linen to the |inen
room

Cccasionally delivers rugs to residences and returns
themto stores at the end of the sumer.

Assists in the renoval and coll ection of guest |uggage.
Assists wth the delivering of |anps, crockery and

cutlery. Assists with their collection and returns them
to stores.
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Nane:

M. Paul Staunton

Title: At t endant

Location: University of Dublin Trinity Coll ege

Sal ary: £4.727 to £5.051 per hour

DUTI ES

*

Cl eans high | edges and over door |edges for 2 to 3 hours
daily.

Carries |ladders from one building to the next. If the
| adder required a distance away the conparator
transports it by van.

Cl eans down internal walls wth a hoover every couple of
nont hs.

Cl eans gl ass doors using w ndow ene and a cl ot h.
Delivers clean towel s and col |l ects soil ed towels.

Renoves soiled curtains for washing and torn curtains
for nmending and repl aces them every coupl e of days.

Moves furniture (e.g. broken beds are thrown into the
skip) with the assistance of another cleaner every
coupl e of days. Sonme of this furniture can be at the
top of buildings which have no lifts and the stairways
are narrow.

Moves tables and chairs. Recei ves assistance if these
itens are heavy.

Moves fridges. Receives assistance in lifting the
fridge.

Moves mattresses, discards old ones.

Unl oads and shelves supplies (being delivered to the
Col | ege) every coupl e of nonths.

Drives a van around the canpus daily for noving
furniture, delivering supplies, etc.



Delivers cleaning materials by van around the College
This entails loading the goods into the van, driving
around the College to the different |ocations, unloading
the goods and carrying them up to the top of the
bui | di ngs.

Cl eans van every coupl e of days.

Sunmmer Duti es

*

Signs out the keys for the residence roons and signs
themin when they are returned.

Delivers linen to the residence roons. Gets the linen
from Stores, loads it into the van, transports it to the
bui | di ngs which house the residence roons, unloads it
and carries it to the top of buildings as required.

Puts up canp beds.

Renoves and col | ects guest | uggage.

Collects rugs from Stores, delivers them to the
resi dences, returns rugs to Stores at the end of the

sumer .

Delivers lanps, crockery and cutlery and collects these
at the end of the summer.

Maintains a record of paintings and where they are
| ocat ed over the sunmer.
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